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lacements of outgoing students during the year 2020-20215.2.1 Number of p

sl.#

Name of student
placed and contact
details

Phone Number E-mail id

Progra
m
gradua
ted
from

Name of the
employer with
contact details

contact d Surana College

# 16,SouthEnd
Bangalore - 560

Pay

$ackage at

appointmen
t

1 Pavan Kumar S 7349305540 pavans08 1 1 99@ep14d.9qq BCA Accenture emailserv ice@accenture. com 2,35,000

2 Saifulla Mohammed 7975295620 BBA Altruist ratTle 164,250

4,61,250
J Vishwas Hegde 7022378853 w I

BBA Amzaon.in

4 Anurag T 6362319545 anurag. anu r agt@gmarI. co m B.Com Apisero orashanlh .1 i@apisero.com

5 Shalini T 8 1 238807s6 1l1l B.Com Apisero 3,00.000

6 Azra Firdose 9972296132 BCA Bardwood.co.uk Nevin.J rbard uk 3.60,000

7 Sunil M 9728231807 sunylj I l.corn BBA Byjus 10,00,000

8 Priyanka B 91 083441 30 124 l.com BCA Capgemini pramod. mv@caP gemini.com 2,51,999

I Amrutha B 9066s43484 168 l.com BCA Cognizant 2,51,999

l0
Chandushwetha.M 6360370137 chandushwethamanj unath(@ gmail

com

BCA Cognizant 
.

placement@reva.edu. in 251,999

ll I Ienranth .S 8722109494 henranths8 I 8 I l.com BCA Cognizant u. 2.51,999

12 K Vaishnavi Rao 8911654453 k. vai sh nav irao | 6 @gmai I . com BCA Cognizant I 2,51,999

l3 Kaushik B 797 57 I 8360 kaushikbhaskarl 0(@gma il.com BCA Cognizant p I acement@,re va. edu. i n 2,51,999

t4 Pooia B 6361442250 o u200 l.com BCA Cognizanl 2,51,999

l-5 Sahana Y M 8310678106 sahanasannu69*@,gm ail.com BCA Cognizant placement@reva.edu. in ? sl ggg

16 Yashas M S 8197363576 yashas ashu00 l.com BCA Cognizant ll.Ien 1n 2.51,999
2.52,000

t7 Sneha Nair 7760047585 snehasnair2T gmail.com BBA EY com

18 Sunran [) 6362683460 suman.ds1220 gmail.com BCA First Advantage 4,05.726

t9
Ayan Aharned 9066647939 anahmed 1 926@gnai l.com BBA HGS Health

Care

thika nt 2,37,576

20 Sumaiya Fathima 7019737 r44 sumaiya0248 mail.com BBA IBM/kyndrel I m 247 ^314

2l Aftab Khan 93 802 l 9968 aftabkhan34 1 5 l.com BCA Infosys BPM h01 com 2,37,576

22 Ashwirri M.S 960621 5030 nivasaashwini5 76 l.com BBA Infosys BPM ul.h0l 2,37.576

23 Ayush Gandhi 8660214244 ayushmr"rthaT4 l.com B.Com lnfosys BP\4_ ul.h0l S 2.37,576

mohammedsai IIa82@gma

3,o0,ooo

orash anth. i d euni i @,apiwra,qgm

azrafi rdo se 7 7 @sms:]. cqm

n I a cem ent(E reva. edu. in

nlacement@reva.edu. in



24 Deekshirh D 63616n944
25 a402deekshi l.com BBADe s BPM kul802961fis1

7,57626 20dee com B.ComJanak lralnana R Infos BPM9632415048 Road
.h I 2 37,576l.com B.Com Info s BPM27 560 004o h

Kartik Shetkar
7,5762

76194s26si
28

karthikbluekrishl23 4@,gmail.com B.ComMamtha ostwal
Infosys BPM

7019477668
m 2,37,576

29 .con1maln ostwal BBAMe ana G Krishna BPM935383448 7 mkul.h I 2,37,57630 ail.comm
BBAdhiN K SaIIanl Infos s BPM9845612348 okul.h0l 2,37,5763l ks m BSc (cNiroo RA s BPMInfo9845061144 okul 0t comS 2,37 57632 .rohithnlro l.com BBAN Kthin umar Sharma Infos BPM6361590s46 kul.h0l o 2,37,576nl I.com B.ComPadmini Infos s BPM94484t2125 Sokul.h0 2,37,57634 enahalli4 l.com BBAParikshit aKL Info s BPM809s36021i kul.h0l comS 7,s7623s gmail.comitaryaklksh
B.Coma BPMInfos7090431543 .comkul h0l nfos 2,37,576ail.comtlorel B.ComRahul R Infos BPM810s224s10 okul.h0

2,37,57 6Rah ul.r723813 l.com B.ComRam R Info s BPM76245620li infoh nl 2 37,57638 vi652001 .comraln
B.ComSahana S Infosys BPM8431464300 okul 0l nfo 2 37,s7639 Sahana enkatesh02 l.com B.ComSaloni PA Infos s BPM6362606072 kul.h01 s.com 2,37,57640 012salonr .com B.ComSan an C M ulo Info BPM86 60113467 S ckul h0l 2,37 5764t .con.l

san anacmouli I 8hdS thman B S Infos BPM8088886993 okul.h0l .com 2,37,57642 ail.comshriman rh28 BBASinchana .I Info s BPM94896793s3 okul.h0l com 2,37,57643 slnchana aganna l.com BCASneha S Info BPM7760047585 OS .comkul.h0 2,37,57644 snehasnai12T gmail.com BBAS oo rth C G BPMInfos8217309259 nfookul.h I 2 37,57645 ail.comoorthic handru I i B.ComS itha M pu Infosys BPM8867619600 comokul.h0l 2,37,57646 suji tha3042001 l.com BBASunil J BPMInfo9728237807 os mkul.h0l 2,37,s7647 gmail.comrjsun 000angra
B.ComS a Prakash M Infos BPM99t6680215 okul.h0 I .com )11 57648 s 28anaidu0 .com B.ComS ed Jibran Info s BPM8l 05853866 1.h01 .como infos 2,37,s7649 .combran s d4ye
B.ComCGS Infos BPM9 I 8l 9751 3009 o comokul.h0l 2 37,57650 s .com B.ComTanush S Infos BPM95381853s4 kul. 0l S com 2,37,5765l tanushtanu0T mail.com B.ComUda kumar In [o s BPM9972619533 .cominfoskul.h0 2,37 57652 nischa ail.coms90 BCAV Rohan Bharad wa Info BPM9902488527 .h0 os(J

2,37,57653 romo6698 l.com BCABVaishnavi I Infos BPM73381 0986s nfo S Ilt.okul.h I 2,37,57654 122 m
vaibha vll

B.Comkoushik.R Infos s BPM9591s32096 h0l c m 2,37,576shikou k heathan 23 l.com B.Com55 Info BPMSumukha.M
infookul.h 2,37,57690082148t2

l.coma224sharmsumukham BCAAnuksha Ankush
Infosys BPM

9019305?75 s.conlnfosy01a..igokul. h 2,37,576anul2 ail. com BCA Infosys BPM

I
NOR

kul.h01 nfo s.com 2,37.576

M

J.'

36
37

BBA

I

56



NOR
57 Anish .I 9741992023 anishsekarOl3@gmail.com BCA Infosys Technolo amo ) )) a1')

58
Dhanalakshmi N

6360064161 dhanalakshminagarai25g@email.com BSc (CS echnolo
Infosys

) )) q7)
59 Ranj ith Kumar J 8884601647 6@gmail.comranjithkumarj 1 BCA Infosys Technolo comvadira ) )) o7)
60 9738820s29 shazi anu656 l.com BSc (CS Infosys amoshvadirai.b @infosys.com ))) a1)

Mamatha Dilish 8197297394 mamathadilish200l @gmail.com B.Sc -CI Infosys Techrolo 2 22 972
Bharath 9591187168 bharathganes8T6 com BBA Intertrust Group ertrustsrouD.comvivek.thandi@ 3,34,440

63 Dhanusha M.N 9901 188243 dhanushadhanu4 I 5 5 com BBA JP Morgan 5,00,040
o4 Bhavana A M 9632134159 bhavanaam65 l.com BCA LTI 2,63,037

MaiJ 9632706161 .comasnmal BCA LTI lacemen edu.in 2,63,037
66 Rishikesh Mishri 8873858752 m.cormishra4363@vah B.Sc LTI edu.inen 2,63,037
67 Shalini R 8618630716 shaliniramesh I 24 .com BCA LTI 2,63,037

68 Su anM 7892002s14 sujanmurlidhar@gmail.com BCA LTI lacement reva.e 2,63,037
69 Bindhya V 83109 51941 ail.comb BBA Magicpin 5,00,000
70 Akshatha GS 7899620459 akshathags48 8@gmail.com BCA Mr. Cooper ) )) o1)

Chetan Shandil a 9148470373 handil 123
manl
ch

.com
ail. IlIE7I

rarm
Mr. Cooper NaveenKuurar. S @mrcooper.com 2,25,000'/2

Raj akeerthana . M 7026680201 ail.comkeerthana.makaml@sm ETGfi Mr. Cooper .comSnaveenKumar. 2,25,000
74 S.G an 9886464720 itha2O0l l.com B.Com Mr. Cooper ooDer.comnavee nKumar.S 2,25,000
75 Sameer Sharieff 8217607981 BBA Mr. Cooper naveenKumar. S@mrcooDer.com 2,25,00076 S ed Junead 8197s13009 ail. ms d B.Com Mr. Cooper naveenKumar.S r com 2,25,000
77 Vishal Kumar 7406923202 l.comvishalkumar2023 rDsm BBA Mr. Cooper naveenKumar mrc r.com 2 25 000
78 Dhatri Vasishta 99864 55769 ail.comdhatrivasish ta5@sm B.Com NSB Academy b.edu.inhr 3,21,600
79 N un Kaushik N 8553019973 unkaushiknl5 l.com BCA NTT Data Sumanth I 1.H ata.com 2,00,000
80 Amrutha 9066543484 l.comaruu wdal6 0 BCA NTT Data Sumanth I I .H 2,00,000

Avinash G 8971082616 4vinashgowdamrl ggg l.com BBA Power Bridge neeha@powerbridge.in 2,16,000

82
Supriya .P supriyaputtaraj u5 @gmai l. com BBA Skillovilla

Technologies
3,50,000

83 Prathvish N G rathvish gmail.con BCA TCS 1,90,926
8.+ Mamatha S 8217009849 gmail.comMama BSc (CS Wipro comeevan.al9 1,8s,856

85 r
Mohammed

uibulla
83 101 00202 mdraquib966@gmail.com BCA Wipro ieevan.al9@wipro.com 1,85,856

rtit!@Etil ffiITEIil

-/

Shaziyabanu

61
amoehvadirai.b@infosys.com

62

amreen. shaik@ranstand.in

placement@reva.edu.in
65

placement@reva.edu. in

bindhva. s@maeicpin.in

naveenkumar.s@mrcooDer.com
71

73

sameersharieff46@emai L com

8l

9886552835 info@skillovilla.com

9886871277 pradeep.kote@tcs.com



86 Nizarnuddin 9066784671 nizamuddinn i x @gmai l. com BBA Wipro 2,15,000

87
Chandrakala A

733832 1 1 08 chandrakala. ammu I 3 (@gmai l. com
BCA

Wipro ieevan.al9@wipro.com 1,85,856
88 Gopikrishna Miryala 9844644165 gopikrishnaTT 8 @qmail.com BBA Wipro ieevan.al9@wipro.com 2,1 5,000

89

Sharan Madhini
Radhakrishnan 86607809s0 sharan leo4 0 @,gmai l. co m BBA CANDOR pooja.m(gldunzo.in 3,30,000

90 Amogh R 897 1906244 amoehvenkatesh6@ emai 1. com BBA Capgemini karthikavenie. s@capeemini.com 2,52,131
9l Suhas Subramanya 776006703s suhassubramanya2 7@ gmai l.com M.Com ANZ labishek@nz.com 3,80,000
92 Boppanna 8762135807 boppanna68@gmail.com M.Com CGRPE Government Job 3,50,400
93 Apeksha 87228 42599 mbhatapeksha I 2 (D., gmai l. com M.Clom Infosys BPM eokul.h0 I @infosys.com 2,37.576
94 Poojitha srinivas 98865 78957 pooj ithasrinivas 1 I 98@email.com M.Conr Siemens dinakar. oooi ari.ext@ siemens.com 1,92,000

\{M
Career Guidance & Placement Cell

Surana ColleEe
# 16, South End Road
Bangalore - 560 004

I

ieevan.al9@wipro.com











(

Navcen Kumar S <NaveenKumar.S@m rcooper.com>
l\1on 1|l,912021 6:00 PIv{

lo: IICPlacement

Hi Sir,

Please find the status of candidates who had taken up discussion with us.

Thanks,

Naveen

NORCareer Guidance & Placement 
CSurana Cu!ege#1 6, South End Road

73/67 Deepa k SURANA SelectedMANITHA YADAV 96327 73L22 manithavadavl0@gmail.com

s9/64 Deepak SURANA SelectedSYED JUNEAD

8892610010 deepudeepak920@gmail.com 73/s2 Deepak SURANA RejectedM Deepak

636265996s akarsh pach ipu lusu 21@gmail.com 77 /s2 Avinash SURANA Reject€dPR Akarsh

SURANA Re.iectedAshwini MS 9606215030 sri nivasaashwini 576(asma il. co m 771s9 Deepak

61/49 Deepak SURANA RejectedShashank Dongre 1406260633

771s4 Avinash SURANA RejectedSunil Kumar 97282374O7

5s/sL Deepak SURANA SelectedS GAGAN al97 547 649

a217601987 sameersharieff46@gmail.com 68/s7 Avinash SURANA SelectedSameer sharieff

9945004449 ana nva h9257 @gmail.com s7 /74 Deepak SURANA RejectedAnanya H

9748470373 cheta nsha nd ilya 123 @gmail.com s7 /s7 Deepak SURANA SelectedChetan Shandilya

9591187168 bharathganeshST6@gmail.com 80/74 Dee pa k SURANA RejectedBharath Vishwas

89047 48239 ramyarOl03@gmail.com s2/s6 Deepak SI.JRANA RejectedRamya R

9740927675 da rsha ns punky@gma il. co m s9/s7 Avinash SURANA SCREE N ING REJECTDarshan M

7 406923202 vishalkumar2023@gmail.com 89167 Avinash SURANA selectedvishal kumar

7026680201, keertha na. ma ka m l. (a em a il. com 7515r Avinash SURANA Seleqted IRajakeerthana M

Bangalore - 560 004

ell

(

,

lnterview
Panel lnstitution lCommentsName

IBPAT
L.o."Mob No Mail lD

8197513009 sydiu!ead(aemail.com

s ha s h udongre @gm a il. com

sunyliangra000l@gmail.com

gaga ngowda 1 19 @slIia!.!al0



Cognizant Campus Recruitment 2021: Intervielv Selects

Some content in this message has been blocked b!'cause the scnder isn't in your Safc sende$ list. I trust conteflt from

REVA Placernents <placement@reva.edu.in>
'l hu 3/18/2021 3:20 l'M

To: premlGmar(.rindianacademy.edu. in
+20 otheN
Cc:Dr N Ramcsh <dean.tppf reva.edu.in'
Mandatory CSD Program.pdf
381i KB

REVA University Combined Campus Final Selects.xlsx
.l{3 KB

2 attachments (831 KB)Download allSave all to OneDrive - SURANA COLLEGE
Dear Sir/Jvladam,

Greetings from REVA University!!

Below details from Company.

Team Cognizant is happy to share the final list of selected candidates from your esteemed
institution. We
would like to congratuiate the chosen candidates on their stellar performance and look
foMard to welcoming
them onboard. The online selection approach has necessitated a few additional verification
process steps and
we are in the final stage of completing the same before the offer rollout.

As a response to this mail, we would please request you to let us know the list of
candidates who are willino to acce offer and are interested to pursue
mandatory Continuous Skill Develo oment ( SD) orooram. Kindlv
respond back to us within a week's time of receiving this email

Kindly note that the specific details on CSD program are available in the attached
PDFs. Please share the
PDF attachments with selects so that thev are well aware of the no rms associated with the
offer. Please feel
free to reach out to us for any clarifications on these programs

Warm Regards,

Dr. N Ramesh
Dean - Training, Placement & Planning
Mobile: +91 98805 14718

REV.A UNMRSITY Rukrnini Knou'ledge Park I Kattigenahalli lYelahanka I Bengaluru
Karnataka 560 06;l

Chat with me on Teamsl

Please find the attached copy ofCognizant final selected students list.



((

Roshan Kumar Oiha 7043598582 BCAt2447904693823 Acharya Institute Of Graduate Studies_Bangalore IIPC-BLR-45]
Md Shahbaj lamil 8252643736 BCA Acharya Institute Of Graduate Studies_Bangalore [IPC BLR 45]

Muktika Manohar 7045443914 BCA12447904194500 Presidency College_Bangalore IIPC-BLR-45]
Chandana S R 9980849068 BCA7244790460379 Presidencv Colle UPC-BLR-451

Bharath R 701936,{018 BCA12447904360217 Presidency College_Bangalore IIPC-BLR-45]
Monisha M 8884739509 BCA12447904912282 Presidency College Bangalore IIPC-BLR-45]
Toshi Rawat 8218606557 BCAt2447904518477 Presidency College Bangalore [IPC-BLR-45]

12447904902232 Kaushik Gowda R 9663t57055 BCA Presidency College_Bangalore [IPC-BLR 45]

Meghna Raju 7049622646 BCA12447904053069 Presidency College,Bangalore IIPC-BLR-45]
Harshitha Sharma 7676661512 BCA12447904480258 Presidency College_Bangalore [IPC-BLR-45]

70192051891,2447904258712 Kiran Kumar R BCA Presidency College_Bangalore IIPC-BLR-45]
Dev Parihar K H 7411481997 BCA12447904773585 Sindhi College_Bangalore [IPC-BLR 45]

12447904072590 Shilpa R St Claret College_Bangalore [IPC BLR-45]

Rakesh Pv 9380217937 BCA1_2447904060251 St Joseph'S Arts And Science College(Autonomous) Bangalore IIPC-BL
12447904460899 Rebeca Monis St Joseph'S Arts And Science College(Autonomous)_Bangalore IIPC-BL

Deepak Hs 98863738r6 B.Sc12447904732065 St Joseph'S Arts And Science utonomous) Bangalore [IPC BL

1244790477 ]9Ag Anusha B S oseph'S Arts And Science College(Autonomous) Bangalore IIPC BLsrl
Lohith Rao j 9901079187 BCA1244790414397 4 St Claret College_Bangalore UPC-BLR-451

988033298312447 4301671 Nikita Carolyn St )oseph'S Arts And Science College(Autonomous)_Bangalore IIPC-BL
t2447904372710 Ay.ush Kashyap St )oseph'S Arts And Science College(Autonomous)_Bangalore IIPC-BL

8088075988 BCA1,2447904647953 Jeeten Shamnani St Joseph'S Arts And Science College(Autonomous)_Bangalore IIPC BL

Subham Har72447904497844 St joseph'S Arts And Science College(Autonomous)_Bargalore [IPC-BL
799640070212447904971546 Sowmya Shetti BCA St loseph'S Arts And Science College(Autonomous)_Bangalore [IPC-BL

Sandhva R 7996847620 BCA12447904681O39 St Claret College_Bargalore UPC-BLR 451

124479047 43995 Meghalatha A S 76r 9103348 BCA St Claret College_Bangalore IIPC-BLR 45]

Kaushik B 7975718360 BCA12447902708181 Surana College Bangalore [PC BLR 45]

Hemanth S 8722109494 BCA12447902852796 Surana College Bangalore UPC-BLR-451
9880394s43 BCA12447902290485 Pooja B Surana College Bangalore IIPC-BLR-45]

K Vaishnavi Rao 897165445',3 ]]CA12447902501505 Surana College_Bangalore IIPC-BLR-45]
6360370137 BCA12447902195910 Chandushwetha M Surana College Bangalore UPC-BLR-451

12447902035503 Vinutha M The Oxford College Of Sceince Bangalore UPC-BLR-451
Sambhav Gupta12447902989427 The Odord College OfSceince Bangalore UPC-BLR-451

12447902423030 Kishan Raj 8271412302 BCA The Oxford College Of Sceince_Bangalore IIPC BLR 45]

Gowthami S 9148510711 B.Sc12M7902439968 The Oxford College Of Sceince_Bangalore IIPC BLR 451

12447902705341 Sagi Sampi 8105967342 BCA The Oxford College OfSceince Bangalore IIPC BLR 45]

Asse$ment lD Full Name Primary Mobile Number Curr€nt Degree College Name

12417904039209

96t1369226 lnCe

636044126 lOCa

9620671024 lo.Sc.

lo.sc.
8800273012 lA.Sc.

882s375835 lS.Sc.

9036930904 lr.Sc.
8077265438 lA.Sc.



((

12447904fitA05 Krishna Pandey 7570060t32 BCA
Acharya Institute Of Graduate Studies-Bangalore Urc-

BLR45I

12447904530684 Kharesiddeshwar Langoti 7996073360 BCI
Acharya Institute Of Graduate Studies_Bangalore Urc-

BLR.45I
12447904068s86 Harshit Nlishra 8296774301 BCA Presidency College_Bangalore Urc-BLR-451

Presidency College_Bangalore Iirc-BLR45]1244790409s683 Surya S 9380s99521

12447904780399 Sindu K 9620\92739 BCA Presidency College_Bangalore Urc-BLR45l
124479M067403 Prerana Nimbalkar 8861288818 Presidency College_Bangalore IIrc-BLR-45]

BCq Presidency College_Bangalore IIrc-BLR45]724479M497535 Aman Chhabria 7975111365

t244790472t908 Surya Vignesh 7829486455 BCA Presidency College_Bangalore IIrc-BLR-45]
Presidency College_Bangalore IIrc-BLR45]12447904039462 Rithish S Shetty 807300s228 BCA

8CA Presidency College_Bangalore Urc-BLR45lt2447904759546 Kota Charan 7995t27226

1244790497 7274 Arnold Michael 7338392549 BCA Presidency College_Bangalore IIrc-BLR-45]
Presidency College_Bangalore IIrc-BLR{5]12447904523979 Rayyan Roshan Ahmed 8892964552 BCA

),2447904484580 Nuthankalva Amreen 9059140174 BCA Techno India (Hooghly Campus)_Hooghly [Irc-KOL-60]
Presidency College_Bangalore IIrc-BLR45]t24479045480s8 7892160319 BCA

t2447904t02640 Ramya D U 9591537168 BCA Sindhi College_Bangalore [Irc-BLR{5]
Sindhi College Bangalore Urc-BLR45l12447904376967 Syed Saif Ali BCA

724479Mt78944 Deepak M 8553978962 BCA St Claret College_Bangalore llrc-BLR-45]
BCC St Claret College_Bangalore llrc-BLR-45]Rakesh M R 9591173534

12447904676829 Sowmya Pm 7760859277 BCA St Claret College_Bangalore Urc-BLR-451

7795644564 BCA St Claret College_Bangalore IIPC-BLR-45]72447904249697 Chaitra S

72447904437239 Shilpa S 7259541801 St Claret College_Bangalore [Irc-BLR45]
BCA St Claret College_Bangalore Urc-BLR-4s1Pavan Kalyan P G

12447904135562 Eslin Jacob A 9740634376
St Joseph'S Arts And Science

Colleoe(Autonomous) Banoalore fIrc-BLR45'l
BCA Surana College_Bangalore UPC-BLR-45172447902450457 Amrutha B 9066543484

72447902893540 Prathvish Ng 988687t277 BCA Surana College Banqalore [IPC-BLR-45]

Surana College Bangalore [IPC-BLR-45]Priyanka B BCA

124479022t6548 Yashas l"l S 8t9t363576 BCA Surana College_Bangalore [IPC-BLR-45]

Surana Collgge_Bangalore IIrc-BLR45]Sahana Y lvl BCA

Assessment lD Full ame Contact Current Degree

VENOR
Career Guidance & Placement Ce

Suana college
# 16. South End Road

Bangalore - 560 004

ll

Correct College Name

BCA

BCA

Afra Nasira S

8050463991

124479M7 74414

8CA

t2447904118683 9742735rt4

BCA

12447902675876 9108344130

1.2447902536144 8310678106

t;l//'./
I L



Cognizont

EI EI

'11-Jun-202'l

crndidare lD - 16697498

Thank you tor oxploring caroor opportunilios wilh Cognlzant Technology Solutlom lndia Privete
Llmlted ('Cognlzant').You have succossrully clearad our inilial seloclion p.ocass and ws ars plsassd to
make you an oaler of amploymenl. Thb oll8r is bas6d on your profilo and porlormancs ln lhe seledion
Process.

You have been selecled tor ths position ol Proglammor Trainea

During your probalion period o, 12 months, which includes your training program, you will be slitlod to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual tiarget ince ivs ot INR 12,000
/- as well as Cognizanl's contribulion ol INR 19,5fiy- towards benofits such as Medical, Accidenl and Lire
lnsurance. The incenlive amount may viary, depending on Cognizant's perlormance and your petlormance.
Ths c{her details about your compensation are datailed in Compensation and Bsnatits. Your
compensation is highly contidentialand il the need arises, you may discuss h only with )our Manager.

On successlul complotion ol the probation period, clearing the required training ass€ssmsnls and subiecl
to you being part of a dalivery projeci, your Annual Total Remuneralion (ATR) would stand revised to INR
Rs.284,'111/-. This includes an annual larget incentive of INR 12,fir0/- as well as Cognizant's contribulion
towards benetits such as Medical, AcckJent and Lite lnsurance, as applicable.

Your appointment will be governod by the tsrms and conditions ol employm€nl as p.esenled in
Employment Agra€ment. You will also b6 governed by the other tules, regulations and Facticas in vogue
and those that may change lrom time to time.

This dter ol employmenl is subioct to your fultillment of olher ple-r6quirements as dstail6d in this lotter and
olher communications sharad with you.

Please note

1. This appointment is subiecl lo salisfaclory professional refe,ence drecks and you securing a minimum
of 60% aggregate (all subiects taken into consideration) with no standing arrears in )our Gadualion/Post-
Gradualion.

This o{rer from Cognizant is valid lor 3 months and hence you are expected to accept or decline the orfer
through the company's online ponal within this fime-period. ln case we do nol receive any response lrom
you within this time-period, this Olfer shall $and withdrawn and will be considered as void. Any extension
to the ofrer validity will be at the sole dscretion ol Cognizant

2. Prior lo commencing employment with Cognizant you must provide Cognizant wilh evidence ol your
righl to work in lndia and olher such documenls as Cognizanl may request.

At Cognizanl, we invest in skill and capability developmenl ol our campus selects even belore lhey,oin us.
This is through Cognizanl lnternship and Continuous Skill Development (CSO) program. These programs
locuses pflmarily on technical skills development. You could enroll in either of these as per your college
processes while in lhe linal semesler and conlinue with skill building !.rntil you ioin Cognizanl. Thls lorms a
ctilical parl ot your employment wilh Cognizant. Your onboarding wilh Cognizant would be priorlized
based on the successful completion of same. ln event ol non-completion ol the lnt€rnship or Continuous
Skill Development Frogram, Cognizant may at its sole discretion revoke this dfe, of employment-

Rt'qd. orfice: 1 1 5/535, Otd Mahabatipuram n"$ga,nngd'&usm,ruR8nscOo osz

EI
Doar Amrutha B,
BCA, Compulor Sci6ncs
Surana Col16 ge_Ban galora

3. Prior to ioining Cognizant, you must successfully complete the prescribed hternship or Conlinuous Skill
Development (CSD) program as detailed below:



Cognizont
3.1 Cognizant lnternship:

a) Cognizanl hternship is lor approxirnately 3 to 6 months based on business skilling requiremenls. The
perlormanc€ during lntornship would bs monilored lhrough ,orrnal evaluations and rawarded with monthly
stipend. Ths 9ipend dotails would be mtif ied upon your registrataon tor hlernship.

b) lnterns ars coverod under Cognizanl's calendar holidays ard need lo adhare with dtandance
rBquirsrnents and pro-approvals ar6 to b6 sought towards unavoidabls leave or b.eak requesls trom the
p.ogram.

3.2 Conlinuous Skill Development (CSD) Program

a) CSD program is dlersd hrough a dalrorm based 6ngagement rnodel combined wilh htegraled skill
6sessment and csrtifications as the CSD program clmplslion 6iteria. Upon rneeting lhe complelion
crilsria of tha CSD program, enrollsd candidates would be eligible tor a mB-tim€ Cognizant CSD rewards
post ioining Cognizanl. Tho Cognizanl CSD reward dotails would be povided arl6r you. 6nrollm€nt hto tha
Program.

b) There woud be zero tolsrancs lo malpractices and misconducl during tlternship and CSD engagement
Any such misconduct would lead to appropriale disciplinary aclion including the revocation of this
employment dler. Cognizant reseNes clauses regarding lT hlrastruclure, it applicable and mcess to
htormation and nEterial of Cognizant during the period and could rDdiry or amend the Cognizant
lnternship and CSD proqram lerms and conditions from time to time.

3.3 GenC Training Posl joining

a) Cognizant continues to invest in skill building of the entry-levsl talent and GenC lraining is a lormal on-
the-iob training dfered lo lrainees based on the business specaric skilling needs- The tetms and conditions
ol this training will be governed by Cognizant GenC program guidslines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) complelion may qualily as the
entry criteria lo the GenC training and is used as basis towards yout allocation to projedytoles.

We look torward to you joining us. Should you have any turlher qreslions or darilicalions, please log into
trtiosl/camous2cognizanl.coonizant. com

Yours sincerely,
For Cognlzant Technology Solutions lndia Pw. Ltd.

I have read the dler, understood and accepl the above mentioned terms and conditions

Signature: Dato:

,\)

a
.1erlt CelI

--91PMaya Seekumar
Mce President - Human Resources

1C

Rlqd. ofiice: 11s/s35, ord Mahabalipuram Ro8Canaed&)p8eafghef G@oo osz
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xTT OAT  Gl,obal Delivery Seryi.B Private limited

frot No 123, EPIP Phae II. WhiteneE Indus$al Area
B.nqalore 560 066 Indra
Telr +91.80 3342 6000

29-l.larch-2027
Amrutha B
Sutana Coltege, Eangalore

NTTtrATA
Services

Dear Amrutha,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Software Developmeht Associate with NTT DATA Global Delivery Services Private Umited (hereinafter
referred to as "the Compahy or NTT DATA Services") subject to below terms and condition. Please note that your
subsequent employment with the Company is subject to you. completing the training as given below.

Please note that this offe. does not give you the employee status of the Company. Your appointment as
Techni.al Graduate Trainee comes into effect only after completing the joining formalities with the Company
and subject to the below Terms ard Conditions. This communication does not confer you with any right agaanst
the company until you join for training.

You will be undergoing a training program anywhere in lndia and at the end of which, you ,,ill be evaluated.
Company shall determine as necessary, the period oftraining on the basis ofyour performance during the training
period. Please note that the duration of the training period shall depend on our evaluation of your skill, project,
domain, etc. during the evaluation tests conducted by the Company. The discretion with respect to dete.mining
the duration of training period shall vest solely with the Company. On your start date, please bring the documents
as per Annexure A.
During the traininq you will be given a stipend of Rs.8,000/- per month-

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:

a) Qualifyang exams with maximum of 2 arrears during the entire course, no pending arrears on completion
of course and ^f 600/0 aggregate.

b) lnduction trajning on loining the Company with a manimum score of 65010 in the final evaluation on
completion of the training.

on successful complet,on of your training, you will be appoioted as a software Development Associate in
Grade 4 and will be on probation for an initial period of 6 months. Your confirmation is subject to evaluation of
performance, which will happen subsequent to completion of the probation period. Your services will be
confirmed, extended or terminated in writing. Till such letter is issued, you will continue to be on probation.

Your total compensatjon inclusave of all beneflts will be Rs. 200,000/- during probation and on conflrmation and
the same will be sublect to a deduction of tax at source in accordance with the prevailing laws. The retirement
age is 62 years. This contract of employment can be terminated by either party by giving a notice period of 30
days for employees on probation and 60 days for employees who have been confirmed in your salary Grade.
Eiuier party is not bound to give any reasons thereof. Any retentaon Bonus if applicable will be detailed in your
letter of employment and will be subject to the terms and conditions of your letter of employment.

A formal letter communicating your location (anywhere in India and can include Company's affiliate offices across
India) and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so
that you can make necessary arrangements and travel plan. At the time ofjoining, you are requested to submit
the documents as per Annexure A. You shall be on the rolls of companies establishment at Bangalore and this
offer shall be subject to jurisdiction of Bangalore, Karnataka. This is an offer of appointment. On your acceptance.
a detailed formal letter of appointment will be issued to you at the time of joining.

The Company has filed an application before the National Company Law Tribunal ("NCLr) for amalgamation with
its affiliate NTT DATA Information Processing SeNices Private Limited ("IPS") ("Merqer") with IPS post-merger
as the surviving entity. The matter is now pending for approval of the Scheme by the NCLT.

If the order of merger is received before your joining date, then all references to NTT DATA Global Delivery
Services Private Limited in this letter will stand automatically amended to NTT DATA Information Processing
Sevices Private Limited and the offer shall be deerned to be made by NTT DATA Information Processing SeNices
Private Limited

Please note upon completion of merger you wil be efiployed by the surviving entity viz., IPS and by signing this
letter you have accepted and aqreed to be bound by the terhs and conditions of this trainee engaqement letter
and any other changes/amendments that may be required due to the merqer.

Confidential

Regd. Office: NTT OATA Global D€live.y Servi.es Private timit.d, Blocl 2, 2nd tloor, D/, Plot No. 123, EPIP Phase ll, Whitefield lndu5tnal

area, Eangilore s5o 066 rndra Page 1 of 3
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xTt DATA Global Dcllvcrv S6vic P.iv.t Limit d
Blo<r< 2, 2d nd, D7
Aot No. 123, EPIP Phae Il, Whiteheld lrld6Eial Are.
Ba^galore $0 066 I.d.
Tel: +91 aO 3342 6000

NTTDATA
Services

Annexure A

At the time of joining, you are requested to bring the following documents in Original along with two copies of
each. The original certificates are required for verification only and will be retumed the same day.

1. Certiflcates & mark sheeLs supportang your educational qualifications:
a. Xth Certificate and mark sheet
b. XIIth Certificate and mark sheet
c. Degree Certificate/kovisional Certificate and individual semester mark sheets, consolidated

mark sheets, course completion certificate (for each graduation / post graduation)
2. Three copies of your recent Passport size color photograph (white background)
3. Copy of NTT DATA Global Delivery Services Private Limited offer letter and completed pre-employment

form
4. You are required to carry your passport at the time ofjoininq

For any further clarification you can mail to Campus.Connect@nttdata.com.

If any declaration given or fumished by you to the company proves to be false or if you are found to have
willfully slrppressed any material informataon, jn such a case, you will be liable to be removed from the service
without any notace.

Yours sihcerely,
FOR NTT DATA GLOBAL DELWERY SERVICES PRIVATE LIMITED

/-Do.usisn.d bv

i t 1,..,"i-r.o- S,^*r^
I

ulnt'l*EtA*EAtrfl,n
ASSOCIATE DIRECTOR _ TALENT ACQUISITION

We request you to please read and sign the enclosed copy of this letter and return it by 3O-March-2O27
to indicate your acceptance of *!is Offer. I agree & accept employment on the terms and conditions mentioned

in this letter-

Signature B Date:30-March-2021

,lild
1/

NVENOR
Career ridance & Placenent CeU

Surana Colieoe
i Road
o nn4

Confidential

Regd. gm.e: NTT OATA Global Detivery S€Di..s Private mited, Block 2,2nd Floor, D7, Plot No. 123, EPtP Phase ll, Whilefield lndultrial
area, Bangalore s6oo66lndra Page 2 of 3
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XTT D TA Glood t clivcry S.Ni6 Priva!. Limitcd

Bot No. 123, EPIP Phe ll, Whteneld Industral Area
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Tel: +91.80.1f,42.6000

NTTOATA
Services

DECLARATION

I, Amrutha B (Name of the Candidate) S/o. D/O, WO
Boregoyrda B M

, having permanent

addrcss at
#100 udhaynagar chikkalsandra subramanyapura post ban?al ore 51

hereby

acknowledge, represent and confirm to NTT DATA Global Delivery Services Private Limite4

(hereinalier refcned to as "thc Company", which expression shall unless it be repugnant to the context

or meaning thereof, deemed to mean and include its successon, affliates, sister concerns and assigns)

that my offer will be subjecl ro:

l. My willingness to rclocale to any of thc any of the locations ofthe Company. I agree that tle

Company reserves the right to depute / transfer my services to any o&er locatior/ centres of the

Company/ client location/ Group Company in consistcnce with the Company's businesV projcct

requirement and intercsts. ln case I lail to acccpl such dcputation or transfer, the Company aa its sole

discretion reservcs the right to initiatc appropriale actions in accordance with the Company policy.

2. My willingncss to work in any of the shifts (i.e. either day or night shifis). I agrcc that thc Company

reserves the right 10 dcputc rmc to work in any of the shifts in consislence with the Company's

busincss/ project rcquircmcnt and intcrcsts. ln casc I rcfusc to rvork in any ofthe shifts as required by

tbe Company, the Company at its solc discrction rcscn'cs thc right to initiate appropriate acrions in

accordancc with the Company policy.

3. My willingncss to work in any kind of technology/ project. I agree that the Company reserves the

right to dcputc mc to work on any kind of technology/ projecs in consistence wilh the Company's

business/ project rcquiremcnt and intcrcsts. ln case I rcfuse to uork on any kind oftechnology/

projects as rcquircd by the Company, tha Company at its sole discretion resenes the right to initiatc

appropriate actions in accordancc rr ith thc Cornpany policy.

l, do hereby verify and dcclarc that thc contents of this declaration are true and correct and given r,r'ith

my fice will and conscnt, no pan of it is lalsc and nothing material has been concealed therein and I

am solcly rcsponsible for its accuracy and knorv of no agrccmcnts, obligations or rcstrictions which

prevent or prohibit mc from complying u'ith them.

SIGNATURE

NAME: Amrutha B

DATE: 30-March-2021

pLACE, sangalore

"-""V.1*$ry.^}men,ce,rSuraaa College
# 16, South End Road

Bangalorc - 560 004

E

Regd. Offi.€: NTI DATA Global Delivery SeNi.es Pravale Limired, Blo.k 2, 2nd Floor, D7, Plot No. 123, tPrP Phase ll, Whitefleld lndunrial
Area, Sangalore s5o 066 lndia Page 3 of 3

fumed^f\q.



LTI

Date: Februa ry 23,202L

Ref : LTI/H R/Cam p us/ NE1, / 2021

Name: Sujan lVi

College: SURANA COLLEGE

Dear Suja n M,

Welcome to LTI (hereinafter referrdd as the "Company"). Congratulations on successfully completing
our initial selection.process and being selected as Associate Trainee.

During the initialtraining period of 12 months, your CTC including all benefits will be Rs.2,63,03/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

7

7

lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

Overseas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and diiving license. In case you do not

already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you priorto your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time.

3

OFFER OF EMPLOYMENT



LTI

5

4 Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentia ls/medica I background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6 Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this lOffer of Employment' on the CampBuzz Portal
(httos:\\compbuzz.lntinfotech.com ) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not.loin on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strlctly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you

Yours faithfully,

For Larsen & Toubro lnfotech Ltd.

#v
. tr- -\,-\ tr ' [\]"'Y\ild'

cbX,rvrricn
Career Guidance & Pl..€rJent Cell

Suana Coliege
# 16. South End Road
Bangalore - 560 004

Nikhit Govekar
Associate Director -
Campus Recruitment,
Learning & OD

I have read the letter and accept the same

Signature and Date
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AN NEXURE-1

N ame

Salary Grade

: Suja n M

: AT1

Date : Pebruary 23,2027

Components Rs. p.a. Rs. p.m.

Basic

Bouquet of Benefits

A. Base Salary (PA) 216,000

15 000

3,000

L8,000

Annuai lncentive

B. Total Variable (PA)

10,000

10,000

C. Total Target Cash (A+B) 226,OOO

Provident Fu nd (PF)

Gratuity

Ivlediclaim Premium

D. Retirals & Other Benefits

21.,600

8,664

6,173

37,O3!

1,800

722

Cost to Company (ClC) C+D 263,O31



LTI

Medical lnsuran ce Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical

allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (lf applicable) and Leave Encashment as per rules.

2) H.R.A. will be deducted for accommodation (if any) provided by the Company.

3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

4) The Company can set off or irake appropriate adjustment from Bouquet of Benefits toWards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act.

5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's

contribution.
6) The eligibility for payment of cratuity is a minimum of five years of service in the Company.
7) The Annual lncentive(Al)will be payable after confirmation. Those rated at the lower end ofthe performan_-
band as per company policy, will not be eliglble for the same.

8) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the componenti applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM)

Medical Allowance (PM)

Conveyance Allowance (PM)

Meal Allowance (PM)

10% - 50% of basic

Rs. 1,250/-

Rs. 1,600/-

Rs. 1,100/- OR Rs. 2,200/-

Mandatory

Optiona I

Optiona I

Optional
+Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relatrrg to BoB are available
under HR Policies.

- lncome Tax will be deducted at source wherever applicable as per lncome Tax Rules. v
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.
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Academic Gap:

Diploma(if applicable),Graduation
PercentagesrcGPA:

Re-att€ m pts/ATKTs

/BackloBs/Arrears:
(Diploma, Graduation)

Nature of Course

lYear of Passing:

Pre-Employment Veriflcation

ANNEXURE.2

Academic gap allowed onlv after the comoletion ofthe entire course i.e after SSC/after HSC or
Diploma.

' No year drop allowed.

3 years

NOTE:
. ssc /Hsc should have cleared in E18SLAIEMSI only.
. Re-exam (Supplementary or lmprovement exams)given soon after the Main exam will NOT be

considered.
. For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be

taken into consideration.

. Conversion from CGPA into PercentaBe must be calculated as per your respectrve University
norms

. Provisional/Passing Certificate must state First class

. Not more than 2 active/live backlogs allowed during the interview process

. All backlogs (if any) must be cleared with the fina semester exams

. Allfinal semester subjects must be attempted and cleared in the First Attempt
(No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

. No Re-attempts/ATKTs/Backlogs/Arrears allowed in the flabcloe5let of any course

. Any pending Re-attempts/ATKTs/Eacklogs/Arrears in the current course (obtained after the
interview process) must be attempted and cleared Wthlhe j!31_SeIEe$CIlIgI!]!-a!9!!

All FullTime courses only

2021SUMMER pass outs Only

Resident lndian Citizens Only

Not been involved in any court proceedings and/or convicted for any offence

Subm tting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of jo nin8, which
needs to be verified by a registered medical practitloner having a mlnimum qualification of MBBS

The period of training (classroom/virtual) and the subsequent technology tracks assigned for
training are purely subjected to the business requirement. Non-performance durlng traininS/on

the job phase is subjected to separation from the o.ganization

Qualifacation BSC,BCA, BCS

Branches Computer Science/lnformation Technology/lnformation Science and Electronrcs

Age Criteria: As on 1st July of
PassinS year (2021)

Less tha n 23 years

Course must complete in:

50% & Above ORlquivalent CGPA

Aggregate of 60% & Above Q8 Equivalent CGPA

. For the interview process, an aggregate of 60% & above till the results of the last conducted
q4ti!3!i!! will be considered.
. Aggsregate of 60% & above or equivalent CGPA must be obtained after declaration of final
semester results

. lncludes aggregate of all semesters AN0 all appeared subjects (irrespective of the University rule)

Citizenship

Your College/lnstitution lvlUST be: uGC / AICTE / State Board Approved bNLY

Pre-Employment Medical
Certificate:

Signing a Service Agreement for a period of 2 years startinB from the date ofjoinrngService Agreement:

Train ing phase:

Eligibllity Criteria fdr Non-Engineering aandidates - Year 2021 Batch

SSC, HSC, Diploma (if applicable)
Percentages / CGPA:

I



LTI

re that I be subjected to immediate action by the company at any ti Llring or

4. I am flexible to work in any te

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 mo

( I lound so. Lll 1av lake 'rme. ale a.rro^ a-1o ra-aer tl.e .a'1d oJrure ar a\v .lage)

nths from the date of my interview

'i

Candidate Signature

lnstitution Name:

1

\l

NOR

Career Guidance & Placenent Cell

Surana College

# 16, South End Road

BangaloIe - 560 004

rn(ormation/producing incorrect information or not meeting allthe criteria mentioned above

ile No:
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Date: February 23,2021

Ref : LTI/HR/Campus /NEL/ 2O2t

Name: Jayasri Maity

College: SURANA COLTEGE

OFFER OF EMPLOYMENT

Dear Jayasri Maity,

Welcome to LT (hereiaafter referred as the "Company"). Congratulations on successfullV completing
our initial selection process and being selected as Associate Trainee.

DurinB the initial training period of 12 months, your CTC including all benefits wili be Rs.2,63,037- as
per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you
rneeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be inttmated to you in advance.

During the trarning period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged n various learning
and development programs prior to yo!r joining Lal. You are therefore requested to actively
particlpate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and vour career progressions which is subject to Company's policy and

guidelines in force.

Overseas Deputation/lnternational fu signment
It would be to your advantage to possess a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guideiines defined bv the Company.

Documents

Your offer is subject to you submitting all the mandatory documents at the time of jorninE, the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time.

2

3

t'rgc I ot 6
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5

4 Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verificalon through internal o. externalagencies. These are
includinB but not limited to your current / prevlous employment history (if applicable),
educational/ professional credentials/medical background and other background checks. lf any
discrepancy rs discovered after you have joined the company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement
You will be required to execute a servtce agreement at the time of joining to serve LTI for a

minimum pe.iod of 2 years, Iaii ng which, you (and your surety)jointly or severally will be liable
to pav LTI an amount of Rs.2.00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

\httDs:\\compbuzz.lntinfotech.com ) and reBister your credentials thereln within seveniT) days
from the date of this ietter. lf you do not register Vour credentials withrn the above period, the
aforesaid offer automatically slands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment wrll be governed by the rules, regulations and policles of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practrce of our Company, you will treat the above terms of this letter as

strictlV confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

*-y
Nikhil Goveka.
Associate Director
Campus Recruitme.t.
Learning & OD

I have read the letter and accept the same

S gnature and Date

t
NOR

Career Guidance & Placement Cell
Surana Cotlege

# 16, South End Road
Bangalore - 560 004
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07 -Jun-2021

Dear Chandushwetha M,
BCA, Computer Application
Surana College

Candidate lD - 16394566

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have succrsstully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selechon
Process.

You have been selected for the position of Programmer Trainee

Duing your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) oi INR 251,999/-. This includes an annual larget incentive of INR 12,000
/- as well as Cognizant's contribulion of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successrul completion of the probation period, clearing the required training assessmenls and subject
to you being parl of a delivery project, your Annual Total Remunerataon (ATR) would stand revised to INR
Rs.284,1'll/-. This includes an annual target incentive of INR '12,000/- as well as Cognizant's contribution
towards benelils such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employmenl as presented rn

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your Iulfillment of other pre-requarements as detailed in this letter and
other communicatjons shared with you

Please note

1. This appointment is subjecl to satistactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduataon.

This offer from Cognizant is valid for 3 monlhs and hence you are expected to accept or decline lhe offer
through the company's onlane portal wilhin this lime-period. ln case we do nol receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer valadity will be at the sole discretion oi Cognizant

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below.

At Cognizanl, we invest in skill and capability development of our c-ampus selects even before they join us.
This as through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development You could enroll rn eilher of these as per your college
processes while in lhe frnal semester and continue with skill burlding until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding wrth Cognizant would be prioritized
based on the successful completion of same. ln event of non,completion of the lnternship or Continuous
Skill Development program, Cognizant may al its sole drscretion revoke this olfer of employment

Rl'qd. Otf,ce: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

2. Prior to commencing employment with Cognizant you musl provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.



Cognizont
3-1 Cognizant Internship:

a) Cognizant Intemship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lntemship would be monitored through tormal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your regislration for lnternshap.

b) lnterns are covered under Cognizanfs calendar holidays and need to adhere with attendance
requirements and pre-approvals are lo be sought towards unavoidable leave or break requests lrom the
program_

a) CSD program is offered through a platform based engagement model mmbined with integrated skill
assessment and certifcations as the CSD program completion criteria. Upon meeting the completron
crileria of the CSD program, enrolled candidates would be eligible ,or a one-time Cognizant CSD rewards
post ioining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconducl during lnternship and CSD engagement.
Any such misconducl would lead to appropriate disciplinary action including the revocation of this
employmenl offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

a) Cognizant conlinues to invest in skill building of the entry-level talent and GenC lraining is a lormal on-
the-job training offered to trainees based on the business specirlc skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

We look foMard to you joining us Should you have any further questions or clariications, please log into
httos://camous2Coonizant.cocnizanl.com

Yours sincerely,
For cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Signature:

-$N-

Date

..rt Ce\l

J
ca9et

Rl'qd. Otfice: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

3,2 Continuous Skill Development (CSD) Program:

3.3 GenC Training Postjoining:

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC lraining and is used as basis towards your allocation to projects/roles.
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Date: February 23, 2021

Ref : LTUHR/Campus/NE1/2021

Name: Bhavana A M

College: SURANA COLLEGE

OFFER OF EMPLOYI\4ENT

Dear Bhavana A M,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,63,037- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part ofyour transition from campus to corporate world, you may be engaged in various learning
and development programs prior to yourjoining LTl. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. lncrements and Promotons
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career proSressions which is subject to Company's policy and
guidelines in force.

Overseas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and driving license. ln case you do not
already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational
Assignment subjected to the guidelines defined by the Company.

2

Documents
Your offer is subject to you submitting all the mandatory documents at the time ofjoining, the
details of which will be intimated you prior to yourjoining LTl. You may also need to submit
other such documents as Compan de frr to time

N\T;;:'
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LTI

6.

4 Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. lf any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. S€Mce ASreement
You will be required to execute a service agreement at the time ofjoining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of thas 'Offer of Employment' on the CzmpBuz Portal

lhttps:\\compbuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

*{
NikhitGovekar
Associate Director -
Campus Recruitment,
Leaming 6 OD

I have read the letter and accept the same

Signature and Date

Ca-reer

,d
'[l,'iltr

C
dance

Banqal

N\,TNOR
& P.lacement Cell

Surana College
# 16, South End Road

ore - 560 004
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Yours faithfullv,

For Larsen & Toubro lnfotech Ltd.
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07 -Jun-2021

Dear Kaushik B,
BCA, Computer Application
Surana College

Candidate lD - 16394562

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of '12 months, which includes your training program, you will be entitled to an
AnnualTotal Remuneration (ATR) of INR 251,999/-. This includes an annual target incentjve of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amounl may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
cornpensalion is highly contidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probalion period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,1111. This includes an annual target incentive of INR '12,000r- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence ol your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescdbed lnternship or Continuous Skill
Development (CSD) program as detailed below:

Ai cognizant. we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue witir skill building until you ioin Cognizant. This {orms a
critical part of your employmont with Cognazant. Your onboarding wilh Cognizant would be prioritized
based on the srrccessful completion of same. ln event of non-completion of the lnternship or Contlnuous
SkLll Development program, Cogniz3nt may at its sole discretion revoke this offer of employment.

E

Rl'qd. Ofilce: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont

3.'1 Cognizant lntemship

a) Cognizant lntemship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notifled upon your registration for lntemship.

b) lnterns are coyered under Cognizanfs cale,,dar holidays and need lo adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance lo malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd.

l\,4aya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Sis ature:
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Cognizont

Name: Kaushik B

Compensation and Benetits

Designation: PrcgrammerTrainee

Sl. No.

1

2

2

4

5

o

Description

Basic

HRA-

Company's ccntribution of PF #

Advance Statutory Bonus'*'

Special Allowance.

Company's Contribution of ESI @ 3.25% of Monthly Gross
minus statutory exclusions

Annual Gross Compensation

Incentive lndication (per annum)'.

Annual Total Compensation

Company's contribution towards beneflts (Medical, Accident
and Life lnsurance)

Annual Total Remuneration

Yearly

78,000

31,200

17 ,711

24,000

63,960

5,628

220,499

12,000

232,499

19,500

251,999

As an associate you are also entitled to the following additional beneflts:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Grahlity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave

1 lEarneci Leave

2

3 6

. From date of ioining, womer associates will be entitled to maternity leave based on eligibility as specifled
in the l\4atemity Benefit Act

' ln addition to the above, as per Cognizant policy, ycu are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: 115/535, Old l/ahabalipuram Road, Okkiam Thoraipakkzn, Chennai - 600 097

Monthly

6500

2600

1475.892857

2000

5330

469

lNo. oF leave days

Ire
lsick Leave l'tz
lCasual Leave



Cognizont
Provident Fund Wages:

. For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding 'Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include paymenls made through "Special
Payout".
. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this l€tter, whichever is lesser

Employees State lnsurance:

. Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of lhis letter.
. Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
. ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), it the Associate
contributes even for one month in the said contribution period.

. Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benellts
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** lncentive lndication: lncentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. lt is prorated to the duration spent with Cognizant lndia for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

"' Advance Statutory Bonus is in line with the provisions of Paymenl of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESl Contribulion or any olher similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. lf you
renege on the commitment and decide not to join us after signing the offer letter, Oognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

I
CONVENOR

areer Guidance & placement Cell
Surana Colleoe

# 16, South End-Road
Bangaiore - 560 OO4

c
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LTI

6.

4 Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. lf any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. S€Mce ASreement
You will be required to execute a service agreement at the time ofjoining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of thas 'Offer of Employment' on the CzmpBuz Portal

lhttps:\\compbuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

*{
NikhitGovekar
Associate Director -
Campus Recruitment,
Leaming 6 OD

I have read the letter and accept the same

Signature and Date

Ca-reer

,d
'[l,'iltr

C
dance

Banqal

N\,TNOR
& P.lacement Cell

Surana College
# 16, South End Road

ore - 560 004
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Yours faithfullv,

For Larsen & Toubro lnfotech Ltd.
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07 -Jun-2021

Dear Kaushik B,
BCA, Computer Application
Surana College

Candidate lD - 16394562

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of '12 months, which includes your training program, you will be entitled to an
AnnualTotal Remuneration (ATR) of INR 251,999/-. This includes an annual target incentjve of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amounl may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
cornpensalion is highly contidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probalion period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,1111. This includes an annual target incentive of INR '12,000r- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence ol your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescdbed lnternship or Continuous Skill
Development (CSD) program as detailed below:

Ai cognizant. we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue witir skill building until you ioin Cognizant. This {orms a
critical part of your employmont with Cognazant. Your onboarding wilh Cognizant would be prioritized
based on the srrccessful completion of same. ln event of non-completion of the lnternship or Contlnuous
SkLll Development program, Cogniz3nt may at its sole discretion revoke this offer of employment.

E
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Cognizont

3.'1 Cognizant lntemship

a) Cognizant lntemship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notifled upon your registration for lntemship.

b) lnterns are coyered under Cognizanfs cale,,dar holidays and need lo adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance lo malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd.

l\,4aya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Sis ature:
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Name: Kaushik B

Compensation and Benetits

Designation: PrcgrammerTrainee

Sl. No.

1

2

2

4

5

o

Description

Basic

HRA-

Company's ccntribution of PF #

Advance Statutory Bonus'*'

Special Allowance.

Company's Contribution of ESI @ 3.25% of Monthly Gross
minus statutory exclusions

Annual Gross Compensation

Incentive lndication (per annum)'.

Annual Total Compensation

Company's contribution towards beneflts (Medical, Accident
and Life lnsurance)

Annual Total Remuneration

Yearly

78,000

31,200

17 ,711

24,000

63,960

5,628

220,499

12,000

232,499

19,500

251,999

As an associate you are also entitled to the following additional beneflts:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Grahlity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave

1 lEarneci Leave

2

3 6

. From date of ioining, womer associates will be entitled to maternity leave based on eligibility as specifled
in the l\4atemity Benefit Act

' ln addition to the above, as per Cognizant policy, ycu are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: 115/535, Old l/ahabalipuram Road, Okkiam Thoraipakkzn, Chennai - 600 097
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6500

2600

1475.892857

2000

5330

469

lNo. oF leave days

Ire
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lCasual Leave
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Provident Fund Wages:

. For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding 'Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include paymenls made through "Special
Payout".
. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this l€tter, whichever is lesser

Employees State lnsurance:

. Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of lhis letter.
. Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
. ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), it the Associate
contributes even for one month in the said contribution period.

. Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benellts
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** lncentive lndication: lncentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. lt is prorated to the duration spent with Cognizant lndia for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

"' Advance Statutory Bonus is in line with the provisions of Paymenl of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESl Contribulion or any olher similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. lf you
renege on the commitment and decide not to join us after signing the offer letter, Oognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

I
CONVENOR

areer Guidance & placement Cell
Surana Colleoe

# 16, South End-Road
Bangaiore - 560 OO4

c

Rl'qd- Oflice: 115/535, Old l\4ahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizont

This Employment Agreement ("Agreement") is made effective as of between

Cognizant Technology Solutions lndia Private Limited, a company incorporated under the Companies Act,
1956 with its registered ofrice at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, lndia; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
AND

Kaushik B, 22, residing at (hereinafter referred to as "you",
"your" or "yourself, which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.
The Company and you are, wherever the context so requires, hereinafter collectively ieferred to as the
"Parties" and individually as "Party".

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter') to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenanls and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all limes during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. ln carrying out lhese duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics andior
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from tjme to time as per business needs or government mandate.

3. No Alternale Employment, No Conflict, Etc.

During your emplcyment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profil, inespeclive of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any cther gainful employment, engagement, business,
assume any public offce or private office, honorary or remunerative posilion, without prior written
permission of the Company. During your employ."nent with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. ln addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your pdor employe/s and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
docurnenls of the Company, its afiiliates, its clients or certain third parties'(with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the 'Confldential lnformation"). You are obl(red to keep the Confidential lnformation
as secret and must not, without prior and specific wriften permissim fiom the Company, disclose any such
information, received from whatever source and however you may leam it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.
c. You shall not take copies of any Confidential lnformation for your own pui'poses without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Conrldential lnformation including but not limited to documents, records
and accounts in any form (including electronic, mechanical, phot€raphic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.
e. You shall be governed by Cognizant's Social Media Policy and shall, at all limes, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppllers or any third parties.
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data inchding any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in lndia
and any other countries where Cognizant, its afflliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to rts advisors, service
proyiders, other agencies such as pension providers, medical, insurance providers, payroll admirristrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Comparry will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is

clarilied that lhe obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subiect to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
proied requirements, business exigencies and/or for conscienlioJs and complete performance of your

duties and responsibilities towards the Company, sub.iect to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to )'ou.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employces based on project requirements, Company policies and prevailing laws,
6s may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's ofler of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similady, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

6. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. lP Assignment Agreement
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. lt is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. lf at any tirne during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

L Non-Compete and Non-Solicil Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,

employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otheMise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or

client(s) of the Company or (c) be employed or engaged with any competito(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional

capaCity representing the Company during the six (6) months preceding the date of termination of vour

employment.

10. Representations and Warranties

By signing below,

a. you warrant that your employment with the Company does nol and will not violate or otherwise conflict

wit'h any agreement-(oral or otherwise) to which you are or have been a party and that you possess all the

requisite p-ermits, woik visas and clearances to be able to laffully and rightfully employed in lndia with the

Company under the lerms of this Agreement;
b. you wanant that you have satisfactorily completed alt of your obligations under any employment contract

or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or

contracted with you ind that any previous employment contract and/or relationships have terminated
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and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the conser* of any third party to be employed with the
Company;
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any lhird-party documents (regardless of media) or malerials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous empbyer or third parties; and
d. you represent that unless authorized by the Company in lvriting, you shall not sign any contract or
agreement that binds the Company or creates any obligalion (fnancial or otherwise) upon the Company.

ll. lndemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a ciaim of damage, loss or injury to person or
property, suffered or sustained by Company and its afflliates rvhich is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Prorect Deployment

ln order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relatjng to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and developmed/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client prolects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

lf you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

You will automatically retire from employment with the Company on the last day of the month in which you

attain the age of fifty-eight (58) years. lt is hereby clarifled that the Company reserves its right to change

the retirement age at its sole discretion.

15. Termination of Employment

a. The company may terminate your employment at any time with or without assigning any reasons by

providing 90 days' advance notice to you by paying you pro mta salary in lieu of any notice or balance

notice piriod. Vo, muy resign or terminate your employment with the Company by providing 90 days'

advance notice to the company. when you serve notice to resign from the employment of the company,

ih" Cornpuny may at its soie dLcretion, allow you to pay salary in lieu for the notice period; and/or adjust

the vacation accumulated towards part of the notice period'

b. Not*,th.trnding the aforesaid or anything else to the contrary, the company may, at its sole discretion,

suspend, lay off, Jismiss, discharge and/or ierminate your employment with immediate effect by a notice in

writing lwitntut any notice period or salary in lieu of any notice Period) in the event of your:

. Misconduct, as provided in Misconduct and Disciplinary Adion Policy

. Non-adherence to Associate Deployment Pool Policy

. Violation of Social Media Policy or Conflict of lnterest Policy

.Breachofintegrity,orembezzlement,ormiSappropriationormisuseorcausingdamagetothecompany'
s assevproperty or rePutation
. lnsubordination or failure to comply with the directions given to you by persons so authorized

. lnsolvency or conviction for any offence involving moral turpitude

. Breach oi any terms or conditions ol the Agreement and/or Company's policies or other documents or

directions of the ComPanY

' Violation of non-disparagement obligations
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. Conduct, nhich is regarded by the Company as prejudicial to its own interesls or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work,,ilh any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Conrpany and/or affiliate may require you to sign the applicable Overseas Deputation /
lnternational Employment Agreement(s) of the specilic country, based on the policies of the Company.

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation cf your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute') arising oul of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereot, or the breach hereof. This Agreement and your
employment with the Company shall be govemed and interpreted in accordance to the laws of lndia and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limiled to an injunction, whelher interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otheMise will operate as a waiver
of such powers, rights or remedies. lf any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcemenl concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, dornain name, service mark, logo or any other inlellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreemenls and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and conlemporaneous discussions, agreements, negotiatrons,
representations, and proposals relating to the sub.iect matter hereof.

lN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
flrst above written.

Cognizanl Technology Solutions lndia Private Limited Kaushik B

Sign: i Sign:

r.ru.., (crush, 11 S Name l(o"sf.,r (
CONVENOR

0rrorr Guldance a Placement Cell
Surana College

# 16, South End Road
Banqalore - 560 004

17. Survival

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or condilions provided in this Agreement based on applicable laws or
business exigencies.
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E I

07Jun-2021

E

Gandidate lD - 16394563

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of '12 months, which includes your training program, you will 5e entitled to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR '19,500/- towards beneflts such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your co.npensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to llJR
Rs.284,111/-. This includes an annual target incentive of INR 12,000^ as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be govemed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

1. This appointment is subject to satisfactory professional relerence checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
fomses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill bullding until you join Cognizant. This forms a
critical part of your employrnent witr Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful cornpleilon of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 1 15/535, Old ltibhabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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BCA Computer Application
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3.1 Cognizant lnternship

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar i,olidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
pro9ram.

3.2 Continuous Skill Development (CSD) Program

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certillcations as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizanl CSD reward details would be provided after your enrollment into the
Program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement,
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Signatu i o",", 0{ /,: { ot o a t

Career C
,',IiNOR
,\ Piacement Cell

noad
004

Rl'qd. Offlce: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Compensation and Benefits

Name: Hemanth S Designation: Programmer Trainee

st

Basic

HRA-

Company's contribution of PF #

Advance Statutory Bonus*t*

't47 5.892857

2000

5330 63,960

5,628

220,499

,200

24,0

Special Allowance'

Company's Contribution of ESI @ 3.25% of Monthly Gross
minus statutory exclusions

Annual Gross Compensation

lncentive lndication (per annum)'.

Annual Total Compensation

Company's contribution towards benellts (Medical, Accident
and Life lnsurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional beneflts

. Floating Medical lnsurance Coverage

. Round the Clock Grcup Personal Accident Insurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benelil as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you wil! be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days

1 Earned Leave

2 Sick Leave

3 Casual Leave

. From date oI joining, women associates vvill be entitled to maternity leave based on eligibility as specilied
in the Maternity Benefit Act
. ln addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: '1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Provident Fund Wages

' For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding 'Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include paymenls made through "Special
Payout".
. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State lnsurance:

. Eligibility to ESI shall be decided by deducting lhe Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensalion (AGC/12) as per Annexure A of this letter.
. Monthly ESI contribution will be computed on tota! remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
. ESI shall be continued till end of the contrlbution period (Apr to Sep & Oct lo Mar), if the Associate
contributes even for one month in the said contribution period.

. Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the b€st. This plan will
enable you to
1. Choose from a bouquet of allowance or benelits
2. Redeline your salary structure within prescribed guidelines
3. Optimize your earnings

* lncentive lndication: lncentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. lt is prorated to the duration spent with Cognizant lndia for the calendar year and will be paid
to you only if you are active on Cognizants payroll on the day of incentive payout.

* Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965-

Note: Any statutory revision of Provident Fund/ESl Contribution or any other similar stalutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. lf you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

CONVENOR
Career uldance & Placenent Cell

Surana College

# 16. South End Road

Bangalore ' 560 004

Rl'qd. Office: 'l 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Employment Agreement - Cognizant TechnolcAy Solutions lndia Private Limited

This Emplovment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions lndia Private Limited, a company incorporated under lhe Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old i/ahabalipuram Road, Chennai -
600096, Tamil Nadu, lndia; (hereinafter referred to as "Company" or "Cognizant' which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
ANO

Hemanth S, 21, residing at (hereinaffer referred to as 'you",
"your" or'yourself', which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, exect tors and administrators) of the OTHER PART.
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL

WHEREAS, you desire to be employed i:y the Company and the Company has made an employment offer
("Employment Offer Lette{) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. ln carrying out these duties and responsibilities, you shall comply wilh all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statulory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitb the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain saGfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entille Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a lemporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Connict, Etc.

During your employment with the Corpany, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other Eainful employment, engagement, business,
assume any public office or private ofJice, honorary or remunerative position, rvithout prior written
permission of lhe Company. During your ernployment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Company at its sole discretion. ln addition, you shall not disclose, divulge or b.ing on to Cognizant's
systems or offices, your prior employe/s and/or their clients' proprietary or confdenlial information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third partics'(with which the Company has
any dealings), which information and/or documenls are private, business sensilive, confidential and/or
proprietary (together, the "Confidential lnformation"). You are obliged to keep the Confidential lnformation
as secret anC must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even afler cessation of
your employment with the Company.
c. You shall not take copies of any Conlidential lnformation for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Conlidential lnformation including but not limiled to documents, records
and accounts in any form (including electronic, mechanical, photographic & opticd recording) relating to
matters concerning the business or dealings or affairs of the Company.
d. You shall not, during your employment with the Company and at all times thereafler, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
petentially malicious, libelous, obscene, political, anti-social, abusive, and threalening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likdy to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confldentiality and non{isclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employmen( and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being lransferred, stored and/or processed by Cognizant in lndia
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. lt is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any groupistatutory bodies/authorities as
required under applicable lawrequirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees oi for all the employees based on project requirements, company policjes and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any .hanges to be made to the above work timings or days shall be made by the company at its sole

Rl'qd. Office: 1'15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai _ 600 097



Cognizont
discretion and notilied to you in advance.
c. The Company may also requirc you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change fiom time to time as per
any Company policy and which wfllbe notified to you in advance.
d. Your offlce timings shall be flDnitored by the Company through appropriate systems & processes, as
updated from time to time and )rou shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Companys policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's ofier of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entifled to withdraw its employment offer if the background verificatjon checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful affer you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. lP Assignment Agreement
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be govemed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specillcally mentioned in this Agreement. The applicable rules/ processed procedures/ policies are
available on the Company's int'anet and you are expected lo go through the same carefully as a condition
of your employment. For any clarifcation in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. lt is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. lf at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice p€riod.

9. Non-Compete and Non-Solicit Restrictions

Ouring the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competito(s) or
claent(s) of the Comparry or (c) be employed or engaged with any competito(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

1 0. Representations and Warranties

By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otheMise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in lndia with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employmenl contract
or other contract or agreement wilh any company(ies), person(s) or entity(ies)thal previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
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and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
d. you represenl that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (flnancial or otherwise) upon the Company.

'l 1. lndemnity

You agree to indemnify and hold harmless the Company and its affiliales from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its afflliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

ln order to ensure that you are fully eguipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment ot employees to projects, Career Architecture
prograrn, performance evaluation, learning and developmenutrainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible tor upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

lf you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

'14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of flfly-eight (58) years. lt is hereby clarifled that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days'advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period, and/or adjust
the vacation accumulated towards part of the notice period.
b. Notwithstanding the aforesaid or anything else to the contrary, the Cornpan!/ may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:
. Misconduct, as provided in Misconduct and Disciplinary Action Policy
. Non-adherence to Associate Deployment Pool Policy
. Violation of Social Media Policy or Conflict of lnterest Policy
. Breach of integrity, or embezzlement, or misappropriation or rnisuse or causing damage lo the Company'
s asseuproperty or reputation
. lnsubordination or failure to comply with the directions given to you by persons so authorized
. lnsolvency or conviction for any offence involving moral turpitude
. Breach of any terms or condilions of the Agreement and/or ComDany's policies or other documents or
directions of the Company
. Violation of non-disparagement obligations
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, Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignmenl and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
lnternational Employment Agreement(s) of the specific country, based on the policies of the Company.

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even afler
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of lndia and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not Iimited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. lf any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its afflliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the sub.,ect matter hereol

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

lN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions lndia Private Limited Hemanth S

Sign: t Sign

--lt -bName: I tcla q^11l\ urr"'-f{ovur*&.

CONVENOR
Career Guidance & placement Cell

Surala Co)lege
# 16, SoLrtit l':td Foad
Bangr:J:e 5arl j4
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Offer: Computer Consultancy
Ref: TCSUDT20217992327 lBangalore
Date:1410712021

Mr. Prathvish N G
#6378th B Main,
Basaweshwarnagar,
Bangalore-560079,
Karnataka.
Tel# 91-6361925342

Dear Prathvish N G,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be t1,90,9261- pet annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lettef . lf not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your.joining after completing .loining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <7,950/- per month

,|
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BOUQUET OF BENEFITS (BoB)
tsouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be t3,180/- per month, While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of t0/- per month. This
component is subject to review and may change as per TCSL's compensation policy

4. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enableci restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of {500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of {1,500/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing indiviciual performance.

2
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This Pay shall be treated as productivity bonrrs in lieu of statutory profit bonus.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
com pa ny's Health lnsurance Scheme(H lS).

1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per
annum and basic hospitalization expenses up to t2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/pa rents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for 712,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenly six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
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TATA
from the date of joining TCSL. A nominal annual membership fee of t2501 will be recovered
frorn you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, '1 952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Acl, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Stanciard Xllth, Diploma (if applicable) and highest qualification
(Graduationi Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is sub.ject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the ga ps/a rrea rs/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Tra in ing Period
You will be required to undergo class room and on the.job training in the first twelve

1
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandcned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terrns and conditions as applicable to
you at the time of transfer.

5. Compensation Structure / Salary components
The compensation stru ctu re/sa la ry components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

6. lncrements and Promotions
Your performance and contribulion to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

TCS C onfidentia I
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8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TGSL (50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

10. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. lf you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11. Terms and Conditions
The above terms and conditions of employment are specific to your employment in lndia
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

TCS Confidential
TCSL/DT202'17992327 ?,aTA (ONSULTANCY SERVICES
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12. TATA Code of Conduct

You are required to sign the TATA Code of Conduct anci follow the same in your
day-to-day conduct as an associate of TCSL.

13, Notice Pe riod
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment uncier this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lleu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written nolice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

14. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

15. Pre-employment Medical Certificate
You are required lo submit a [Vledical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

16. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS C onfidenlial
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including termination of traineeship/service without notice

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs'100 stamp paper, if Birth Certiflcate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- I\,4edical Certiflcate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidaviUnotarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

.There is no criminal offence registered/pend ing against you
"There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification-

ln addition to the above original documents, Please carry Xerox copies of the below

TCS Co nfid en tia I
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documents

.PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
'Passport
.NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit cf formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a crltical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate inoividual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confidential
rcs1tDT20217992327
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitmsnr process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in Iorce during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicil consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

il,ilt
NVENOR

Career Guidance & Placement Cell
Surana College

# 16, South End Road
Bangalorc - 560 004
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vvithdrawal of Offer
lf you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
lefter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our giobal team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a OR code scanner from your mobrle

to validate the offer lelter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and lP Terms

NVENOR
Career Guidance & Placement Cell

Surana College
# 16, South End Road
Bangalore - 560 004
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GROSS SALARY SHEET Annexure 1

Name

Designation

lnstitute Name

Table 1 : Compensation Details (All Components in INR)

Prathvish N G

Graduate Trainee

Others

# Refer to Table 2 for TCSL defined Shuclure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 lvill be applicable.

,l#Contribulion towards Employees'State lnsurance borne by TCS.

"' For HIS - Nole that Rs. 7900 if the employee is Single. lf the employee is married or manied with Children

then Rs. 3,900^ per beneficiary needs to be added to the above mentioned amount.

TCS Confidential
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1) Fixed Compensation

Basic Salary

Bouquet Of Benefits #

2) Performance Pay

Monthly Performance Pay

3) Annual Components/Retirals

Health lnsurance...

Provident Fund

Gratuity

ESI Contnbutionni

Total of Annual Components & Retirals

18,000

95,400

52,110

4,000

11 ,448

1,58e
5,379

20,o37

1 ,500

1,336

7,950

4,343

NA

954

382

GROSS BOUQUET OF BENEFITS

i Monthly
3,180

663

500

0

4,343

House Rent Allowance

Leave Travel Assistance

Food Card

Personal Allowance

CategoryCom

38,1 60

7,950

6,000

ua

0

52,110

TOTAL GROSS

Annual

12
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Annexure 2

Bantalor€
TCS XP HR Lead
Tata Consultancy Servic€s,
Gate 1, No 42, Think campc, El.ectronic City phase ll,

- 560

C

Trivandrum
TCS XP HR Lead
Tata ConsLrltancy 5er;ves,
Peepul Park, Technopark Ca mpus , Kariyavattom p_O
Tr;va,rdrunr ' 69s5al, lndia

NOR
Career Guidance & Placenent Cell

Surarta College
# 16, South End Road
Bangalore - 560 004

TCS Confidential
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Ahmcdabad
TCS XP HR Lead
Tata Consultancy Services,
Garima Park,lTIITES SEz,Plot fl 41,
Gandhinasar - 3a2oo7
BUBANESHWAR
ICS XP HR Lead
Tat3 Consultancy Servic*,
Trainina Lab venue: Barabati, lRc Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-ll) - BARBAI
SEZ, IIIIIES SPECIAL ECONOMIC ZONE (SEZ},PLOI NO.
35, CHANOAKA INDUSTBIAL ESIATE, PATIA,
thub€nerwar - 751024

Chcnnai
TCS XP tlR tead
Tata Consultancy Services,
415/21. 24, Kurnaran Nasar. oH Mahabalipuram Rd,
TNHB, Sholinaanallur, Cheno.i, Tamil Nadu 600119

DELHI - Noid.
TC-s XP HR Lead
Tata Consultancy Services,
Plot No. A 44 & A 4s,Ground, 1st to 5th Floor & loth
floor, Glaxy Busin$s Part, ah.k - c & D. secto. 62,
Noida - 2O13O9,UP

DELHI - Gurtosn
TCs XP HR lead
Tata Consultancy Seruices.
Blo€k C, Kings Canyon, AsF lnsiEnia. Guraaon -
Faridabad Road, Gawal Pahari, Guraaon - 122oo3,

Guwahatl
TCS XP HR Lead
Tata Consultancy Services,
5th Floor, NEDFi House,G.S. Road, Dispur,Gurahati -
7a 1006,Assa m

Hyderabad
TCS XP HR Lead
Iata Consultancy Services,
Q City, Nanakramauda, Hyderabad

INDORE
TCS XP HR Lead
Tata Consultancy Seruces,
rTllTEs SEZ, Scheme No- 151 & 169-8, Supe. Coridor,
Villaae Tiaariya Badshah & Bada Banaarda. Tehsil
Hatod, lndore - 452o1a,
Madhya Pradesh

KOLKATA
TCS XP HR Lead
Tata Consultancy Seruic6 Umited,
Ecospace 18 buildina,2nd Floor, Plot - llF/1.2 ,Ne$!
Tow.. Rararhat, (olkata - 7m16o.\^,est Benaal OR
Audito.ium,2nd Floor, wan&rers Buildins,Delta Park -

KOCHI
TCS XP HR Lead
Tata Consultancv Servi.es.
TCS centre, lnfopark Road lnfopark Campus, tnfopark,
Kakkanad, Kerala 6a2o42

MUMBAI
TCS XP HR Lead
Tata Consultancy Services,
Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, \^/est, Ihane, Maha6rhtra 2100606

NAGPUR

Tata Con5ultancy 5r rvices Limited,
Mihan-Sez, Naapur, Ielha,a, Maharashtra 2t41108.

PUNE
ICS XP HR I ea.l
Tata Consultan.y 5eruices,
Plot No. 2 & 3, MIDC-sEZ, Raiiv6andh; lnfotech Paik,
Hinjewadi Phase lll, pune , 411o57,Maharashtra
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Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, inforrnation and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall inclucie the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, anventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and inforrnation,
which could cause competitive harm to TCS if disclosed

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcS or while in or in connectron with or for the purposes of his/her
association with rcs or any of the operations and entrusted by TCS to the Associate
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2. Associate's Obligations
Associaie agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformaticn that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intelleclual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvernents, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign lo
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for lelters
of patent, trademarks, trade names and conyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in lhe intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Assoctate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any,artist,s rights,, or,,moral
rights", which Associate might otherwise have in such intellectual property righls.

TCS C on fid e ntia I
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to hrm or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential
rcsuDr20217es2327 rir^ coNsuLTANcy sERvlcEs
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9. Eq'ritable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. subject to the above arbitration clause, the partres
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a.iudicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
rcsLtDT20217992327 T,iTI CONSU LTA}ICY S €RVICES
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(e) This Confidentiality clause may not be amended except in miting signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
contin ue thereafter in perpetuity.

)l

Career Guidance &
NOR
Placentent CellSurana Col.lege#l 6, South End Road

Bangajore - 560 oo4
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Date: February 23,2021

Ref : LTIlHR/Campusl NEU2021

Name: Pavan Kumar S

College: SURANA COLLEGE

OFFER OF EMPLOYMENT

Dear Pavan Kumar S,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Assoclate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,63,032- as

per the details mentioned in 'Annexure.l'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

TERMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

Overseas Deputation/lntemational Asslgnment
It would be to your advantage to possess a valid passpon and driving license. ln case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an lnternational
Assignment subjected to the guidelines defined by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to su bmit
other such documents as Company deems fit from time to time.

2

3
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As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to yourjoining LTl. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal Srowth.
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6.

4. Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. lf any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you {and your surety)jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

L€tter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

lhttps:\\compbuzz.lntinfotech.com ) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz ponal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl,

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

"dNikhit Govekar
Associate Director -
Campus Recruitment,
Learnr'ng & OD

I have read the letter and accept the same

Signature and D e

U

VINOR
Career G ,, irlacement CeU

u ,'r, i"",n ,ilil"""o
Banga.lore - 560 004
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ANNEXURE.l

Name

Salary G rade

Pavan Kumar S

AT1

Date : February 23,2021

Components Rs. p.a. Rs. p.m.

Basic

Bouquet of Benefits

A Base Salary (PA) 216,000

15,000

3,000

18,000

Annual lncentive 10,000

10,000B. Total Variable (PA)

C. TotalTarget Cash (A+B) 226,W

Provident Fund (PF)

Gratuity

Mediclaim Premium

21,600

8,664

6,77 3

37,037

1,800

722

D. Retirals & Other Beneflts

Cost to Company (cTc) c+D 263,037

t
NVENORCareer Guidance & placement Cell

Surana Colle
# 16, South End Road
Bangatore - 560 004
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Medical lnsurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children {below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:
1) Basic will be reckoned for PF, Gratuity (lf applicable) and Leave Encashment as per rules.
2) H.R.A. will be deducted for accommodation (if any) provided by the Company.
3) You are covered under the ESIC Act and there will be statutory deductions as per the €Sl Policy.

4) The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act.

5) The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee s

contribution.
6) The eliSibility for payment of Gratuity is a minimum of five years of service in the Company.
7) The Annual lncentive(Al) will be payable after confirmation. Those rated at the lower end of the performance

band as per company policy, will not be eligible for the same.

8) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Beneflts (BOB)

Limit5 Remarks

House Rent Allowance (PlM)

Medical Allowance (PNl)

Conveyance Allowance (PNy')

MealAllowance (PM)

10% - 50% of basic

Rs. 1,250/-

Rs. 1,600/-

Rs. 1,100/- OR Rs. 2.200/-

Mandatory

Optional

Optional

Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to Bog are available
under HR Policies.

- lncome Tax will be deducted at source wherever applicable as per lncome Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable

from time to time.

Page 4 of 6
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ANN EXURE-2

Quallfication SSC,BCq!8CS

Computer Science/lnformation Technology/lnformation Science and Electronrcs

Age Giteriar As on lst.iuly of
Pssslng y.ar (202U

Less than 2l years

AcademicGap Academicgap allowed onlvafterthe completion ofthe entirecourse i.e afterSSC/after HSC or
Diploma.

tlo year drop alloEd.

Course must complete in: 3 years

50% & Above OR Equrva ent CGPA

SSC, HSC , Diploma (ifappllcable)

Percentales / CGPA:
NOTE:
. ssc/Hsc should have cleared in flBsL.AfIEllgI only.
. Re-exam (Supplementary or lmprovement exams) given soon after the Main €xam will NOT be

. For candidates pursuing 85C and Diploma(both),marks scored in th€ Diploma course will be

taken into consideration.

Aggregat€ of60% & Above qB Equivalent CGPA

. for the intervrew process, an aSSregate of60% & above tillth€ results ofthe last conducted

e&Ei!a!g! will be considered.
. ASgsregate of 60% & above or equivalenl CGPA must be obtained after declaration of final

.lncludesaSsreSateofallsemestersAND allappeared subjects {irrespectiveofthe Unrversity rule)

. Conversion from CGPA into Percentage must be calculated as per your respective Unrversity

Dlplom.{lf appllcablel,Graduatlon
PercentaSercc PAr

. Provisional/Passi^8 Certificate must etate FIrsI dass

. Not more than 2 active/live backlogs allowed duringthe interview process

. AllbackloSs {ifany)must be cleared with the finalsemeste. exams

. All final semester subjects must be attempted and cleared in the First Attempt
(No Re-attempts/ATfis/Sacklogs/Arrears allowed in th€ finalsemester of any course)

Re-attemptYATns
/BackloSs/Arrea rsi

(Dlploma, Graduatlon) . No Re-attem pts/ATKTs/Backlogs/Ar€a rs a llowed in t he final se,r€ster of any course
. Any pe.dlng Re-attempts/aTKIs/8acklo8s/Affears in the cur.cot coure (obtarned after the
interview process) must be attempted.nd cleared with the frnalsemester examinations

All FullTime courses only

Year ofPassing: 2021 SUMMER pass outs Only

C,tizenship Res dent lnd an Cltizens On y

Your ColleSe/lnnitution MUSr be: UGC/AICTE /State Soard Approved ONLY

Pre-Employment verifr cation Not been rnvolved in any coun proceedlnSs and/or convided for any offence

Pre.Employment Medlcal
certificate:

SubmittinBa MedicalCe(rficate ofFitnett(inthe format prescribed by LTI)attime ofjoining, whrch

needs to be verifred by E regist€red medical practitioner havinS a mrnimum qualification of MBBS

SiSning a Service Agr€ement for a period of 2 yearr startinB from the date ofjoining

TraininS phase: The period oftrarninS (cltsssroom/virtual)and the subsequent technology tracks assiSned for
training are purely subJected to the business r€quirefient. Non-performance durinS trarnrng/on

thejob phase is sublected to separation from the or8anizatron

PaSe 5 of6
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lSelf Decl:rarion :

1 I h€reby declare that I meet ALL the ellSibrllty criteria exact y as stated above and agree to ablde by allthe terms of employment.

h
I am aware that I may be subjected to lmmedlate.action bythe company at any time durnB or after the lnterviedselection/oining
rnd hiding.ny information/producing inco.rect information or not .neetingallthe.riteria mentlohed above.

if

3 I am flexible to work at any LTI oevelopment Cente/ Customer Slte/ Partner premise as per business requiremeft.

I am flexib e to work in any technology/domaln/workshlft assigned to me based on the buliness requirement.

I confrm that I have NOT appeared for any LTI interv ew process anylvhere 1n the past 6 months from the date of my intervlew

ke immediate action and cancelthe candidature at ANY stage)

l*,,"

1,",.,"
I oate of rntervlew process:
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Date: AuSust 17, 2021

Ref : LTI/HR/Campus/NE1/2021

Narne: Sinahana I

Co lege: Su ra na college

OFFER OF EMPLOYMENT

Dear Sinchana l,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successful y completing
our initial selection process and being selected ar Assoclate Tralnee.

buring the initial training period oi 12 months, your CTC including all benefrts will be Rs,2,63,O37/- as

fJer the details mentioned in 'Annexure-l'.

You will also be issued a deta led 'Letter of Appointment' at the time of your loininS LTI sublcct to yoir

rneeting the e i8ib lity criteria as mentioned in 'Annexure-2'.

tn the event that the compensation package requires restructunng in order to comply with the
proposed Code on Social Security, 2020, your compensation will be restructured in a manner that will

be cost neutral for the Company.

The date of commencement of training and venue for reporting wall be intimated to you in advance.

DurinS the trainlng peflod, you wiil be continuously appraised and your confirmation is subjected to
yo!r performance duriog this period.

As a part of yo!r transrtion from campus to corpo.ate world, you may be engaged in various learninS

and development programs prior to your join ng LTl. You are therefore aequested Lo active y

participate n such programs and add maximum va ue to your professiona and personal grow!h.

TERMS ANp CONPITTONS

1. lncrements and Promotions
Your performance and contrabutlon to LTI wtll be an rmportant consrderation for your salary
increments, promotions and your career progressions which rs sublecl lo Comp.ny's po (.y and

Burdelrnes n force.

2, OverseasDeputation/lnternationalAssignment
It would be to your advantage to possess a valid passport and drivinB li€ense. ln case you do not

already have one, you are required to apply for the same at your own expen5e.

Based ol] the bus ness requirements and your perlormance, you may be given an lnternalional
AssiBnment subjected to the Suidelines def ned by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the trr.e of ioinrnS, lh€
detai s of wh ch will be ntimaledtoyouprio.toyourioinin8LT.Youmayalsoneedlo!ubftlrr
other such documents as Company deems ftt from lime to time.

3
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4. BackgroundVerlflcatlon
As a pan of background verificat on. we need yoUr acknowledgement and authorizatlon to
'undertake necessary background verification through rnternalor external agencies. These are
includinB but not lmlted to your cu rrent y' previous em ployment hlstory (if appllcable),
educational / profdssional credentiais/medical background and other background checks. if any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apaar from other le8ai action being iniliated against you,

Service Agreement
You will be required to execute a service aSreement at the time of joining to serve LTI for a

mnimumperiodof 2years,failingwhich,you(andyoursurety)lointyorseverallywill be iable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of th s 'Offer of Employment' on the OmpBuzz Portal

lhttas:\\comobuzz.lntintateclLcam ) and register your credentia s therein within seven(7) days
from the date of this letter. lf you do not register your credentia s withln the above period, the
aforesaid offer automatically stands cancelled.

Post re8istration on the CampBuzz porta , if you do not join on the date intimated lo you, the
afore$id offer will be cance ed at the discretion of LTl.

Your employment wil be governed by the rules, regulations and po icies of the company rn effect

The terms and conditlons mentioned above are subject to changes at any time at sole d rcretion of
the Company and as per business demands without prior notice.

Accordlng to the stardard practice of our Company, you will treat the above terms of thls letter as

stnctly confidentral.

We welcome yo! to the LTI family and look forward to a lonS and fruitful association with you,

Yours fa thfu Iy,

For Larsen & Toubro lnfotech Ltd.

6

N*y
Nlkhil Govekar
0irector - Campus
Recrqitment, Learning
&oD

I have read the letter and accept the same

SiBnature and Date i

Career G dance &
NOR
Placement Cell

Surana Colieoe
# 16, South End-Road
Bangalore - 860 004
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SK!LLOVILLA TECHNOLOGIES PRIVATE LIMITED

Date: 2oth October 2021.

Offer Letter
To,

Supriya P

Dear Supirya,
We are pleased to appoint you as HR Executive in the Services of SkilloVilla Technologies Private Limited
effective from 22"d October 2021 on the following terms and conditions:

1. PTACEMENT

Your employment with the Company is on a full-time basis and your place of posting would be Bengaluru.
However, based on business exigencies you may be relocated or transferred to any other subsidiaries or
affiliates, clients currently existing or which may get incorporated in future in lndia or abroad. ln such a

case, you will be governed by the terms and conditions of the service applicable at the new placement

location.
You will be required to produce the following documents in original. Along with the originals, please bring
photocopies of all the above for our records along with 4 passport size photographs:

a) Salary Slip for last 2 months ofyour previous organization where you have worked

b) All educational certificates (10s, 12th, Graduation etc.)

c) Valid Photo lD proof and address proof (PAN/Passport/ Voter card/ Aadhaar card)

d) PAN card

e) Last employers' experience letter / appointment letter

fl Proof of resignation / relieving letter from current employer

2, DUTIES

A schedule of your broad duties and responsibilities is given from time to time. However, the company

reserves the right to assign you such other duties and responsibilities as may be considered advisable in

the Company's interest.

3. REMUNERATION

a) your Total cTc is tNR. 3,5O,OOO /- (Rupees Three Lakh Fifty Thousand only) perannumasdetailed

in Annexure A.

b) The company will deduct taxes and other statutory dues as may be applicable from the

remuneration payable to you, You will be personally responsible for your tax liabilities and other

dues. The Company shall also be entitled to deduct any sum as may be recoverable from you as

per Company Policies.

c) Performance bonus/incentives (if any) is payable at company's discretion. At the time of

disbursement, the employee has to be on the rolls ofthe Company. Employee who has submitted

the resignation or who are under notice of termination of employment, either Biven or to be

received from the Company will not be eligible for performance bonus/incentive at the time of

disbursement.

d) The Remuneration package will be governed by the policies and guidelines of the company

presently applicable and as may be modified from time to time. Future increase in your

Remuneration and future prospects in the company shall entirely depend on your performance,

1www.skillovilla.com I info@skillovilla.com

Registered Officer A-38, Kuwe Ke Pass, Data Nagar, Ajmer, Raiasthan - 305001

Corporate OffiEe:4th Floor, glspringBoard, Bannerghatta Main Road, JP Nagar,

Bengaluru, Karnataka - 560075

CIN: U80300RJ2020PTC068885

GSTIN: 08ABDCS6955R1ZC

PAN: ABDC56955R



SKILLOVILLA TECHNOLOGIES PRIVATE LIMITED

efflciency, hard work, regularity in attendance, sincerity, good behavior, conduct, and such other

relevant factors including the Company's performance. Such increase in no case shall be

instinctive and/or a matter of rights.

e) lf the Company at its discretion chooses to provide reimbursement/additional compensation

and/or any other financial assistance at the time of ,oining in the form of:

a. relocationassistance

b. .ioining bonus
c. any shortfall in the notice period extended to your past employer

the same shall be paid along with the salary after proper validation of the related documentary
proofs. However, should you leave the servlces of the company within 1 Year from the date of
your joining, you shall be required to re-pay back the amount falling in this category fully to the
Company.

4. PROBATION PERIOD

You will be on probation for a period of three months starting your date ofjoining. U n less stated in writing,
you will be deemed a confirmed employee after the expiry of the initial or extended period of probation.

While on probation, your employment may be terminated by the Company by giving 15 days'notice. lf
your performance and/or conduct is deemed poor or unfit by the company, your probation may be

extended, you may be put on a performance improvement plan, or your employment may be suspended

at the discretion of the management.

5. EXCLUSION OF OTHER WORK
During the terms ofyour employment agreement, you shall not take without prior written consent ofthe
Company, engage or be concerned directly or indirectly as principal, agent, director, employee, or
otherwise in any either trade, business, occupation or private professional practice.

6. MEDICAT FITNESS

Your appointment and continuation in our employment will always be subject to your being found
medically fit and the company will have the right to get you examined/re-exa mined by a company
appointed medicalpractitioner/surgeon whose findings shall be finaland binding.

7. LEGAL RELATIONS

This Agreement and the legal relation! between the Company a.nd Employee hereto shall be eoverned by
and construed in accordanie wiSth"!.Xntfr$'{ir"affi" pt,fi"! r[rgggtrbmit attdisputei a,ising ort
of or in connection with this Agle!ftrtdt"E"[r$rg;& &,.if"8dbt"ffif any orovision hereof. to the
exclusive jurisdiction of the s"n$frfi iFaE i[u.t)d t" a ( ii +4
The terms and conditlons set out herein shall be deemed to be severable and, in the event of any of the
terms and conditions being held by a court of competent jurisdiction to be invalid or unenforceable, the
remaining terms and conditions shall nevertheless continue to be fully valid, binding and enforceable.

8. CONFIDENTIALITY

It is a condition of your service to ensure that the organization's policy of maintaining the strictest
confidentiality for the remuneration you receive is observed by you at all times. Besides, the terms of this
offer detailed above should be treated as privileged information between you and Company. you shall
not during the employment or at any time thereafter, without the consent in writing of the company,

www.skillovilla.com I info@skillovilla.com 2
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SK!LLOVILLA TECHNOLOGIES PRIVATE LIMITED

disclose or divulge or make public, except on legal obligations, any Confidential lnformation (Defined
below) Concerning the Company's affairs, business, products, accounts, finances, clients, customers of
the Company and upon termination you shall forthwith surrender to the Company all original and copies
of documents, samples or other items relation to the matter aforesaid.
For the purpose of this clause, "Confidential lnformation" shall mean and include all non-public,
confidential, trade secret and/or proprietary information of the Company and/or any third party, including
but not limited to any client or customer information, which is proprietary and not available to public.
Knowledge, technical data, trade secrets, know-how, developments and lntellectual Property Rights (as

defined herein) accessed, created, received, exploited, developed and/or obtained by the employee
during the course of his/her employment with the Company, whether orally, and/or in any form, whether
or not such information was marked as confidential or not, including but not limited to data, plans,
specifications, ideas, concepts, products, processes, p.ototypes, formulae, works in progress, systems,
technologies, manufacturing or marketing techniques.
You must not take possession in any physical or digital form of any documents or tangible items which
belong to the Company or which contain any confidential information from the Company's premises at
any time without proper advance authorization.

9. INDEMNITY
You hereby agree that you willfully indemnify Company from and against all claims, costs, expenses, loss

or damage (including but not limited to legal costs), incurred by Company or claimed of Company directly
or by third party claims on Company, and in respect of revenue or opportunity value and damage to their
businesses which may arise directly or indirectly from unauthorized disclosure or use of the Confidential
lnformation or from any other breach of the terms of this Agreement by you.

10. INTETLECTUAT PROPERTY

a) lf you conceive any new and/or advanced method of improving process and/or formulae and/or
systems in relation to the operations of the Company, such developments will be fully

communicated to the Company and will remain the sole right and/or property of the Company.

By signing this employment agreement, you assign to the Company, a ll intellectual property rights

including all ownership rights and copyright and/or patent together with the exclusive right to
develop, make, use, sell, license, and/or otherwise benefit from any inventions, discoveries,

processes and improvements made by you during your employment with the Company, a nd agree

to execute any further document that is necessary and/or desirable to give full effect to your

obligation herein.

b) You expressly agree that you shallwithout fail, assign and transfe.r to the Company, all yourright,

title and interest in and to any and all invention s, works of authorship, development, concepts,

improvements, designs, discoveries, ideas, trademarks and/or trade secrets, whether or not

register-able under copyright or other laws, which may be solely and/or jointly conceived and/or

developed and/or reduced to practice, and/or cause to be conceived and/or developed and/or

reduced to practice, during your period of employment with the Company ("lntellectual

P rope rty").
c) You agree and confirm that you shall without fail and without any fee and/or compensation,

render all assistance to the Company, both during your employment with the Company and

thereafter on a best-efforts basis which assistance includes all documentation assistance,

Retistered Office: A-38, Kuwe Ke Pass, Data Nagar, Ajmer, Rajasthan - 305001

Corporate Officer4th Floor, 9lSpringBoard, Bannerghatta Main Road, JP Nagar,

Bengaluru, Karnataka - 560076
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SKILLOVILLA TECHNOLOG!ES PRIVATE LIMITED

11. RESPONSIBILITIES

Your work in the organization will be subject to the rules and regulations of the organization as laid down
in relation to conduct, discipline and other matters. You will always be alive to responsibilities and duties
attached to your office and conduct yourself accordingly. You must effectively perform to ensure results.

12. EXCLUSIVIry AND NON-COMPETITION
a) During the course of your employment with the company, you will become familiar with the

Company's trade secrets and with all other confidential information conce rn ing the Company and

its group companies. You know that your services will be of special, unique and extraordinary

value to the Company. Hence your services hereunder shall be exclusive to the Company during

the tenure of your employment with the Company. You shall not directly or indirectly, either
yourself or through any third person own, manage, control, participate in, consult with, render

services for Otherwise engage in any business competing with the business of the Company or its
grou p com pa nies.

b) You shall not render any service whatsoever, with or without gain, to a ny third party without prior

written consent of the Company. You agree and confirm that, apart from as set forth herein, you

shall not during your employment with the Company and for a period of two years following the
termination of your employment sha ll not render and / or provide any se.vices in a ny ca pacity for
any business directly competitive with that of the Company and/or any of its affiliates, nor shall

you make investments (directly or indirectly) in any company or business competing with the
Company or its group/related companies, provided however that nothing herein shall prevent
you from investing as less than a L% shareholder in the securities of any company listed on the
stock exchanges in lndia.

13. BACKGROUND VERIFICATION

lf any declaration given, or information furnished by you, to the company proves to be false, or if you are
found to have willfully suppressed any material information, in such cases, you will be liable to removal
from services without any notice.

14. RETIREMENT/SUPERANNUATION
You shall retire from the servi ch 50, automatica lly and without
any prior notice. However, the arlier from the Services of the5

Company any time before you f u

15. ANNUAL LEAVE

You will be entitled to paid and sick leaves as per the policy of the company, as applicable from time to
time.

15. COMPANY POLICIES, PROCEDURES AND REGUTATORY REQUIREMENTS
a) You will be governed by and will abide by the Company's rules, regulations and policies which are

in force and as may be modified from time to time. The rules, regulations and policies are deemed
to be incorporated herein by reference.

4

Registered Office: A-38, Kuwe Ke Pass, Data Nagar, Ajmer, Rajasthan - 3O5OO1
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whatsoever. You also agree and confirm that you shall not indulge in any act, which may
jeopardize the interest of the Company in any manner whatsoever.
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SKILLOVILLA TECHNOLOGIES PRIVATE LIMITED

b) Any notice that maybe required to be given to you shall be deemed to be duly and properly given,

if hand delivered to you personally, or sent by email or sent by registered post to you at your
address, as per the records available with the Company.

c) This letter of offer, read with the documents referred to herein, shall be the sole docum€nt
governing our relationship and supersedes all other letters of offer previously issued and/or all

other agreements, memoranda, documents and discussions. Our relationship will be governed

only by the terms hereof.

d) You confirm that you shall:

a. Comply with all internal policies and procedures from time to time issued by the Company

to its employees

b. Comply with all laws and industry codes of practice relevant to your role

c. Obey all laMul directions given to you by or under the authority of the Company

17, RESTRICTIVE COVENANT
You shall not during your employment pursuant to this engagement or within twelve months thereafter
directly or indirectly induce, entice or solicit or attempt to induce, entice or solicit:

a) Any employee of the Company to leave such employment, or
b) The business (in completion with the Company) of any person or Company that has at any time

during the period of employment hereunder been a Client or customer of the company. These

restrictive covenants will apply in full force and effect in the event that you resign or are

terminated by the Company. Your full & final settlement can be done only on your observance of
all that is stated above & after getting the NOC in the required format.

18. TERMINATION OF EMPLOYMENT
a) By the Company

Employment with the company may be terminated by the Company by sending a notice in writing
and the employee is required to serve the notice period or pay in lieu of notice. The duration of
the notice period is 30 days in case of confirmed employees and 15 days in case of employees on

probation. lt is clarified that the company shall not be required to serve any notice or pay any

compensation or salary in lieu of the not:ce if you breach any of the provisions of this agreement

or act contrary to the company's policy of interest or if you indulge in any unlawful activities. The

Company also reserves the right to alter the duration of notice period after giving due intimation
to you.

b) By the Employee .i,

Employment wlth the company may be terminated by the Employee by send ing a notice in writing
and serving a notice period or pay in lleu of notice. The duration of the notice period in this case

is 60 days for confirmed employees as well as those on probation. The company reserves the

absolute right, at its sole discretion, to pay or recover salary in lieu of the notice period. lt is

clarified that the company shall not be required to serve any notice or pay any compensation or

salary in lieu ofthe notice if you breach any ofthe provisions ofthis agreement or act contrary to

the company's policy of interest or if you indulge in any unlawful activities. The company also

reserves the right to alter the duration of notice period after giving due intimation to you.

www.skillovilla.com I info@skillovilla.com 5
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SKILLOVILLA TECHNOLOGIES PRIVATE LIMITED

c) No leaves or compensatory offs will be granted during the notice period. ln a scenario where the
employee takes leaves during the notice period anyways, the Company reserves the right to
extend the notice period or adjust the final settlement against the leaves taken.

d) Absence for a continuous period of seven days without prior permission of your superior, would

result in your losing your lien on the service and the same shall automatically come to an end

without any notice or intimation.
e) ln the event of short notice, the leave & other entitlements accrued to you will stand ad.iusted

against the notlce shortfall, if the Company so chooses,

f) Notwithstanding the above, the Company may terminate this Agreement at any time during the
Term, without prior notice or payment, for any one or more of the following reasons:

i. Misconduct including behavior (whether on or off duty) which is likely to bring the
Company into disrepute or is unbecoming of a person entrusted with your status,

responsibilities and confidence.
ii. Violation of any provision in the Standards of Business Conduct of the Company, the

Corporate Governance Policies of the Company, and any further business conduct or
ethics-related policy notified by the Company from time to time (collectively, the
"Business Conduct Policies").

iii. ln case of non-performance of the service to the satisfaction of the Company and on not

achieving.the individual milestones and other criteria set by the Company from time to
time.

iv. ln the event the Services that are performed by you are found to be non-compliance with
the requirements of the Company and/or not in conformity with the policies and

procedures of the Company.

On ceasing of your employment with Company you must return all Company properties entrusted to you

Iike books, papers, documents, and other property which belong or relate to the Company, its customers
or its affairs and any copies of such documents; and any vehicle, Computer Hardware or Software, keys,

Security Pass, or other Property, which belongs to the Company (which includes Company Property also,
which may be in your possession).

Breach of any of the terms and exclusivity of employment with us will result in termination of the
employment agreement forthwith.

on behalf of the company, we ff"{yp, [ 'y"ir++&r"## fi',]. ,oo"r"
withskiloVilarechnorosiespriv.Bff'["] { i{# V t * i&S

ry success rn your career
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SKILLOVILLA TECHNOLOGIES PRIVATE LIMITED

Please indicate your understanding and acceptance of the above terms and conditions by signing and
retu rninB the duplicate of this employment agreement to us.

Yours faithfully,
For Skillovilla Technologies Private Limited

Ronak Agrawal
(CEO, SkilloVilla)

Supriya P

Agreed, understood and accepted

Date:
P lace

Er
SkilloVilla

'I,l/

v

N'vTNOR
Career Guidance & placement Cell

Surana College
# 16, South End Road
Bangatore - 560 004

www.skillovilla.com I info@skillovilla.com 7

Registe.ed Officei A-38, Kuwe Ke Pass, Data Nagar, Ajmer, Rajasthan - 305001

co.porate Otfice: 4ih Floor, 9lspringBoard, Bannerghatta Main Road, JP Nagar,

Bengaluru, Karnataka - 560076

CIN: U80300R,2020PTC068885
GSTIN: 08ABDCS6955R1ZC

PAN: ABDCS6955R



SKILLOVILLA TECHNOLOGIES PRIVATE LIMITED

1,75,000L4,583Basic + VDA

s,833 70,000House Rent Allowance (HRA)

18,000Communication Allowance 1,500

2,9L7 35,000Prof. Development Allowance

70,832SpecialAllowance 7,736

22,750Employer Contribution to PF 1,896

G ratulty 702 8,418

Annexure A: CTC Breakup

Note: Your fixed annual remuneration shall be payable pro-rata at the end of each month after
deducting applicable tax and other deductions at source as per statutory requirements.

SkilloVilla

Registered Office: A-38, Kuwe Ke Pass, Data Nagar, Ajmer, Rajasthan - 3O5OO1

Corporate Offi€e: 4rh Floor, 9lspringBoard. Bannerghatta Main Road,lp Nagar,
Bengaluru, Karnataka - 560076

CIN: U80300Rj2020PTCo58885
GSTIN: 08A80C56955R12C
PAN: ABDCS6955R

Particulars I Monthly (tNR) I Ahnually (lNR)
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Affilioted to
Bongolore University

Approved by AICTE
Ministry of HRD
Government of lndio

NSB --1r Business
lschool

t2t08t2021

Dear Ms. Dhatri .

OFFER OF APPOINTMENT

Please rcfer to the personal interview you had with us. we congratulate you on your selection as

Corporalc Relelions Executive- lf this offer is acceptable to you. your em ployment with NSB Academy

rvill be effecrive from the date oljoining which shall beon l2n$n02l.

The terms snd conditions of this employment are elicitcd in the anached document lor your

understanding. You may please sign the duplicate copy ofthis offer letter and return to us for office files,

indicating the date by which you would Iike tojoin.

We warmly welcome you to NSB Academy rvhcre you rvould be an imponant pan of a resonant team

envisioning excellence.

Wishing you a rewarding careet with NSB Academy.

DE

MN

ACADEMY

CONVENOR

t
co
z
*

I

Career Guidan
Sur

ce & placement 
Cell

#16
Ban

ana Colege
South End Road

ga]ore - 560 CO4

Sy. No. 85, Singena Agrahara, Huskur Post, Anekat Taluk, Bangalore - 560 099
Ph: +9'l -80-29767777 | Email: mba@nsb.edu.in IToI Free No. 1-BOO_089-6454

Scanned with CamScanner

\l

Ms. Dharri Vasishla
i7l2. Ralna Vilas Road.
Basavanagudi.
Bangalore -04
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Dear Sir,Madam,

Greetings from Rf,VA University! !

Please find the attached copy of LTI final selected students list

Below mail from company

We would like to express our gratitude for your kind support throughout our Non-Engg. 2021

batch virtual selection process.

Attached is the list of final selects offered by LTI through the pooled at Bangalore
(lntended to candidates meeting the attached eligibility criteria only).
Our Offer of Emolovment has been released to all final selects.

Roadmap ahead on receiving the Offer letter from our'CampBuzz Portal':
o Candidate is requested to Login to our CampBuzz Portal (CampBuzz Portal lD & Password will be

shared in the 'Offer of Employment' Email)

o Candidate should mandatorily register by filling the Candidate Registration form on the portal.
o Candidates completing their Registration on the CampBuzz portal ONLYwill be considered for

joining.

Kindly note that the selection of the candidate is made on the basis of him/her meeting
the following conditions (repeating these again to avoid any ambiguity):

'1. Meeting the eligibility criteria attached with the e-mail
2. Selected candidate must be ready to sign a 2 year service level agreement with us.

3. Selected candidate must be open for relocation (theirjob location could be any of our
development centers across lndia).
4. Candidate found medically fit (details on this would be shared in the joining e-mail).

We expect close to 100%o Joining ratio from students offered by the Company.

Warm Regards,

Dr. N Ramesh
Dean - Training, Placement & Planning
Mobile: +91 98805 14718

REVA UNMRSITYI Rukmini Knorvledge Park Kattigenahalli Yelahanka I Bengaluru
Karnataka 560 064

t
NVENOR

Career Guidance & Placement CeU

Surala College
# 16, South End Road
Bangalore - 560 004

Chat with me on Teamsl
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BCAPARAMESH MAZUMDER AT1Mr
BCA

202L
202LMr Kha residdeshwa r Langoti AT1

BCA 2021Mr Ashish C AT13

BCA 202LMohammed Baseer AT1 997233060L CMR UNIVERSITY4 Mr
202L9113988751 CMR UNIVERSITY BCA5 Ms Meghanisha R

953521-1417 Maharani Lakshmi Ammanni College for women 8.Sc 202L6 Ms Mehaboobi Taj U badlgera

AT1 Maharani Lakshmi Ammanni College for women BCA 202LM5 Yashashwini E7

BCA 202LSARIKA H AT1 973 r.86103s Maharani Lakshmi Ammanni College for women8 Ms

AT1 9380599521 Presidency college BCA 202L9 Mr Surya S

AT1 9066923419 Reva University BCA 202LMr10
BCA 202LRAKESH V AT1 97 43297092 Reva U niversityMr

AT1 Reva U niversity BCA 202772 Krudanya. H. L

AT1 a2967 4L748 Reva U niversity 20211.3 K S VISHNUPRIYA

AT1 6364407 739 Reva U niversity BCA 2021-Ms Niveditha Guptat4
7 4tt48t997 Sind h i Co llege BCA 202LMr Dev Parihar K H AT115

BCA 202LMS Chaitra S AT1 7795644564 St Claret College16

BCA 202LSa njay.S 8495921556 St Claret Colleget7 Mr
BCA 202L7 6L947 4596 St Claret College18 Ms Lavanya R

AT1 7022393356 St Claret College BCA 202Lt9 Ms Vi.iayshree J Rathore

AT1 7259541801 St Claret College BCA 202L20 Shilpa . S

AT1 7760859277 St Claret College 202LMs Sowmya PM2L

6363564489 St. Anne's degree college for women BCA 2027Ms V Aishwarya AT122

BCA 2027ATl 8618530715 SURANA COLTEGEMs Shalini R

AT1 9632706161 SURANA COTTEGE BCA 2021?4 Ms JAYASRI MAITY

AT1 7349305530 SURANA COTTEGE BCA 2021Mr PAVAN KUMAR S25

SURANA COTTEGE BCA 2021Bhavana A M AT1 9632134159Ms
202LAT1 8873858752 SURANA COttEGE B.Sc27 Mr Rishikesh Mishra

AT1 7492002514 SURANA COttEG E
,1

BCA 202128 Mr Sujan M

Sr. No, Gender candidateName TraineeType Moblle College Degree YearofPass

dt,

# 1ii, s,,r_ r

Banga]ore

Caieer

8902555997 IACHARYA INSTITUTE OF GRADUATE STUDIES7

7996073360IACHARYA INSTITUTE OF GRADUATE STUDIES2

7090041294 IACHARYA INSTITUTE OF GRADUATE STUDIES

AT1

AT1

N itesh Kumar M

77

Ms
B,SCMs

AT],

AT1

Ms
BCA

26

7760091379

llotslz,n3



Surana Coll e final selects FY - 2O2l

Gokul H <gokul.h0l(@infosys.com>
'Iue 10/2612021 l:59 PM

Reply all More actions
To: UOPlacement
Cc: Venkatesh Prasado3 <venkateshjrasad03@ infosys.com>
+l other
Dear Placement Officer,

Greetings from lnfosys BPM Ltdl!

Please find below the final selects from Surana College for the FY 2021.

7
Dhanush a MN

dhanushadhanu4l553@email

.!.9-!t

9199011882
43

BBA - 2021

C Mouli sanl a n acm ouli18 @ sma il. com
9186601.134

67
BBA - 2021Sanjana

B.Com - 2021Sa ha na s sureshsahana5l@gmail.com
9198866229

33

4
Padmini MP

9194484721
,q BBA - 2021

BBA - 2021
5

Sujitha J
9188676196

o0

6
Spoorthi CG

spoorthichandrul2@smail.co
m

9182173092
59

B.Com - 2021

9797282378
o7

B.Com - 2021
7

Sunil Jangra sunVlianera000l@gmail.com

8
vaishnavi lyengar B

s-tl
vaibhaviivenq ar1220@s.mail.c 9173381098

65
B.Com - 2021

9
Uday HP

9193806291
72

B.Com - 2021

9199166802
15

B.Com - 2021
10

Surya

Prakash
M

77
Niroop RA

984505119
9

BBA - 2021

sa lon:pa 3012 @ gm ail.com
9163625060

t2 Sa loni PA

Shrimanth BS
9180888869

93
BBA - 2021

!4
Deepak M dee o udeepa k9 20(a email. com

9188926100
10

B.Com - 2021

15
Ra mya R

9789047 482
39

B.Com - 2021

9196062150
30

BBA - 2021
16

Ashwini
Muthlooru

Srinivas
sri n ivasa as hwi d57 6@-s[arlG

om

t7
Parikshit Arya K L oarikshitarvakl@email.com

9180953602
77

B.Com - 2021

18
Sneha S Nair

9L77600475
85

BBA - 2021

sl
No

Highest

Qualification
Personal E mail lD Contact NoFlrst Name Last Name

2

pmallenahalli4@qmail.com

suiitha3042001@smail.com

hpudav25@qmai .com

survanaidu02S@email.com

niroop.rohith@qmail.com

B.Com - 2021

13
sh rim a nth 28 @ qma il. com

ramvar0103 (aqmai l.com

sn e ha s na ir274@gma il.com



N ithin Kumar Sharma
19

Best Regards,

Gokul H
HRO - Campus Recruitment Team
+91-8088573561

om
6351590546 B.Com - 2021

\\)

oNVENOR
eoent Cell

e & Plac
rG\idanc co[egeSurana oad

# 16, SouthENd R

L-sooo

20
Deekshith D

deekshithsowda402@smail.c

9.ql

9153515739
45

BBA - 2021

Ka rtik Shetkar ka rti kshetkarl.08@gmail.com
9190114088

44
B.Com - 2021

)) Sumaiya Fat him a
9t70t97377

44
BBA - 2021

23
Rahul R ra h u l. r7 23813 @sm ail.com

9187052245
30

B.Com - 2021

24
Anurag T anurag.anuragt@gmail.com

9163623195
45

B.Com - 2021

25
Pragna CG

9170904315
43

B.Com - 2021

26
Syed Junea d

9181975130
09

B.Com - 2021

27
Ayan AHAMED a na h m ed 1926 @ sma il. co m

9906664793
9

BBA - 2021

9L70L9477 6

68
BBA - 2021

28
Mamtha Ostwal ma mth a postwa l@sma il. co m

29
Manitha YADAV manithaVadavl0@gmail.com

9L96327 737
22

B.Com - 2021

30
Supriya P

m

9198865528
35

BBA - 2021

31
Ayush Gandhi avushmuthaT492@gmail.com

9L86602742
44

B.Com - 2021

9199647 079
33

BBA - 2021
32

Sneh a s snehaiyer2000@gmail.com

33
Meghana G Krishna

m es h a n askrish na 2 4 @sm a il. c

om
9193538344

BBA - 2021

9181058538
6634

Syed Jibran

Koushik R
koushikchealhanl23@smail.c

a.tl
9195915320

96
B.Com - 2021

91963 241.50

48
B.Com - 2021

Janakirama
na

R

37 Tanush s tanushtanu0T@gmail.com 9 s38185 3 s4 B.Com - 2021

38 V Rohan Bharadwaj 9902488527 BCA -2021

39
Sinchana J

sinchanaiagannat@gmail.co
m

94806793s3 BCA -2021

40
Aftab Khan afta bkha n3415 @em ail.com

9193802L99
68

BCA -2021

41,
Mamatha Dilish

m a m ath a d ilish 200l @email.c

Sll
978197 297 3

94
B.Sc -CS- 2021

42 Uday Kumar 9737867223 BCA -2021

43
Chandrakal

a

chandrakala.ammul.3@smail
com

733832L108 BCA -2021

C

Bangalol
04

nithinkumarsharma@smail.c

sumaiva0248@smail.com

praq na ch itlore 16(agm a il. com

svdiunead@qmail. com

suprivaputtaraiu5@Email.co

B.Com - 2021ii bra nsve{49 @qm a i l. com

36
ia na kiramana23 @smail.com

rom06698@smail.com

he yuday46@gma il.com

\
\
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MT. PAVAN KUMAR S

Candidate lD: 1001980373
#107/1, "Kukkeshri", Dwarakanagar, Channasandra
Dr.Vishnuvardhana Road
Bangalore - 560098
Kamataka
India
Ph: (91) 73493 05530

luly 29,2021

Dear PAVAN,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employment with Infosys Limited ('Company') and the
subsequent selection process, we are delighted to communicate to you our intent to make you an offer for the
position of Operations Executive in Job Level 2 with the company. Your DoJ is January 3, 2022 and you
will receive the Letter of Appointment with all the elaborates soon.

This letter of intent would be superseded by a formal employment contract. The employment contract will
detail out the scope, terms and conditions of your employment with the company, break up of your salary,
proposed location ofposting, date ofjoining etc.

Please be advised that our offer to you will be conditional upon you having successfully completed your
graduation qualification and having completed all course requirements and examinations required for the
award of the educational qualification mentioned by you in your application for employment with the
Company. You are required to submit all marks sheets and other relevant documents (if any), on the day you
join the Company. Further, you should have been declared as passed by the relevant examination authority.
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission ofthe same will be at the Company's absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary will be INR 222972 per annum.
The complete breakdown ofthe compensation and increment will be provided in the Letter ofAppointment.

This is a letter of intent only. lt is not intended to be, and shall not constitute in any way a binding or legal
agreement, or impose any legal obligation or duty on either you or lhe Company. Should you have any
questions regarding the above, please do not hesitate to write to us at offer_update@infosys.com.

Welcome to lnfosys Ltd. We are confident you will be able to make a significant contribution to the success

of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with
you.

Yours sincerely,
,\l

o NOR
Ptacement Cell&Career

Surana College
# 16, South End Road
Bangalore - 560 004

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited
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Lls. Akshatlm C S

Candidatc ID: 1mI97570:
ll6
lRd Cnxs. Bayanpalya, Kanoliptra Road
Bangalore - 5601(D
K.rrnstakr
India
Ph: (91) ?8996 20159

J rly 29.2{)21

OR

Career Guidance & Placement CeU

Sur'ana College
# 16. South End Road

Bangalore - 560 004

Dca, Aksh&th:r,

St,B: LETTEn OF INITM TO I{IRD

Congr.tdrllolts! Furlhcr lo your ryplication for Employuenr wirh lnfosys Limitcd ( Comp0Dy') and rhc
sub\cquent *l.crir)n t,nrcss, we .uc d€li8hlcd lo communicrle lo you our intEnl |o m*r vou an ol'lcr frn rllc
posirion ol Opcratlon Executivc l,l Job Lcvel 2 with thc compsny. YourDo, isJuurrt.1,2022 r,rd yo
sill rc{ci!c lhc Lcllcr ofAppoinlnrenl uilh rllfic llaboriric\ soo|l.

'I'hts ldlcr o[ intenr would bc supcrsedcd by a li)rmill cmplo]mcnl contrrct. The enrpbynlcnl ir)nrrulr wrll
det l ,)ur lh( \((,1c. tcrms iod cooLlitrurl\ i', your cnrployntnt wth the coDrlrany. hrenl up ol )our \illu'.
pft/posc(l h,cirlnrn nf fnst'nB. drtc ol joiring crc.

l'learc & ,rdvised rMr oLU trfler to you will be co$dilirDal uF you haviiS stccr$lully compl((c.l your
gr: lntion qualifi.,r(ion rnd hiving complcred irll course r€quircmcnLs rnd cramiflarir)ns rcquircd l;,r rhc
r$ rd ol thc rducrliond qurlillcrtion lncnltnrd ht yoli ;n yoLrr appli(rti(nr lil, crnplovrnc,I wrrlr rh(
(iirrprn). Y.u rrc rcquircil lo ruhtnit alltnrrk\ \hr'tt\ nnd (nhtr relclrnl (l(,!urr)en\ (rl ntry). oI rlN rlJ\ ),rr
t{rnr tl1. C(,nprny lirflhcr. you \h.ukl h,r\c lx'en dcclucd $ nrsscd bv thc rclcvrm eurnirirr(xr rul,trrr}
l'lca\o n(xc rh,rr rhc dcrenlilrtior ol lhe adequacy or aulhcDLirir) oi ,il or uD! ol lhc Drxrs .Ixl rll)
condoninS dcl.!y in suhmislion otrhr lnme will bc at thc Conlprny'$ absolutc and solc discntxrn.

Should you mccr rhc condilioN of cmploynrcnt. your lbtll Grodr Sohry will tc INR 2229?2 lxr mn nr.
-fhc 

complclc brc d.rrvn of the compens&tion nod inenmelr will be provrdcd i0 rhe l,crrcr ol'r\pp() uncor.

'fhis is a leiler o, inlcnt only. ft ir Ilot intcnded to bc. and $h&ll not constituk ir any woy ! bioding or leg.rl
sgrc.nrcnt. or impos. sny legel obligadoo or duty on €ithcr you or thc Cornpany. Should you havc ury
qucsrions regxrdinl tbe abovc, pleuse do not hcsihle to \*yirc ro us :rl offer-upd0rc@infosyr.corr.

wclcohc ro Inlosys Lrd. we arc confidcnt you $'rll hc ablc ro nulc u sl$ ifi(unr contnhufi(m io lhc sucucsr
ol Infos!,s Limiled. \Ve wish you a lon8. rewarding and fullillin! carccr and look lo.$!rd ro r,(,rling with

R]CH]\RD LoBO
IVP a[d ]Icrd IIuDrso R€sources - ftrfosys Lin lr{l

,{

/tu.
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Mr. Anish J
Candidate ID: 1001976050
#3971,1 lTh Main,l6Th Cross,
Kumaraswamy Layout
Bangalore - 560078
Kamataka
India
Ph: (91) 97419 92023

July 29,2021

Dear Anish,

STIB: LETTER OF INTENT TO HIRE

Congratulations! Further to your applicalion for Employment with Infosys Limited ('Company') and the
subsequent selection process, we are delighted to communicate to you our intent to make you an offer for the
position of Operations Executive in Job [rvel 2 with the company. Your DoJ is November 15, 2021 and
you will receive the Letter ofAppointment with all the elaborates soon.

This letter of intent would be superseded by a formal employment contract. The employment contract will
detail out the scope, terms and conditions of your ernployment with the company, break up of your salary,
proposed location ofposting, date ofjoining etc.

Please be advised that our offer to you vrill be conditional upon you having successfully completed your
graduation qualification and having completed all course requirements and examinations required for the
award of the educational qualification mentioned by you in your application for employment with the
Company. You are required to submit all marks sheets and othsr relevant documents (if any), on the day you
join the Company. Further, you should have been declared as passed by the relevant examination authority.
Please note that the detennination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission ofthe same will be at the Company's absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary will be INR 222972 per armtm.
The complete breakdown of the compensation and incrernent will be provided in the Letter of Appointment.

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal
agreernent, or impose any legal obligation or duty on either you or the Company. Should you have any
questions regarding the above, please do not hesitate to write to us at offer_update@infosys.com.

Welcome to Infosys Ltd. We are confrdent you will be able to make a significant contribution to the success
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with
you.

Yours sincerely,

RICHARDLOBO
EYP and Head Human Resources - Infosys Limited

ONVENO
Career Guidance & Placement CeU

Surana CoUege

# 16, south End Road

Bangalore - 560 004

i{
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Mr. Nagariun Kaushik N
Candidate ID: 1001983259
I 7/l ,l sr Mair.3Rd cross,
Raghuvanahalli
Bangalore - 560062
Kamataka
India
Ph: (91) 85530 19973

J,tly 29,2021

Dear Nagarjun,

SUB: LETTER OF INTENT TO I{IRE

Congratulationsl l"urtlrel to vour application for' [:nrployn:ent rvith lntbsys l.inrited 1'Corrrpany') and thev subsequent selectiou process, we are delighted to colnmunicate to you our intent to make you an otler for the
position of Operations Executive in Job kvel 2 with the conpany. Your DoJ is November 15, 2021 and
you will receive the Letter ofAppointrnent with all the elaborates soon.

This lettel of intent would be superseded by a fonr:al employnent contract. The employnent contract will
detail out the scope, terms and conditions of your ernploynent with the company, break up of your salary,
proposed location olposting, date ofjoining etc.

Please be advised that our offer to you will be conditional upon you having successfully cornpleted your
graduation qualification and having completed all course requirements and exaninations required for the
award of the educational qualification mentioned by you in your application for employment with the
Conrpany. You are required to submit all marks sheets and other relevant documents (if any), on the day you
Join the Courpany. Further, you should have been declared as passed by the relevant examination authority.
Please note that tlre detennination of the adequacy or authenticity of all or any of the proot's and any
condoning clclal in suburission ofthc same will be al the Company's nbsoltne anil solc discrction.

Should you rneet the conditions of emplolmrent, your Total Gross Salary will be INR 222972 per annun.
The cornplete breakdown of the compensation and incrernent will be provided in the Letter of Appoilttment.

Tliis is a letter of intent only. It is not intended to be, and shall not coustitute in any way a binding or legal
\-- agreement, or impose any legal obligation or duty on either you or the Company. Should you have any

questions regarding the above, please do not hesitate to write to us at offer_update@inlosys.corn.

Welcome to Infosys Ltd. We are confident you rvill be able to rrake a significant contribution to the success

of Infosys Limited. We wish you a long, rewarding and t'ulfilling career and look forward to wolking with
you.

Yours sincerely,

VhM*
Career Guidance & Placement Cell

Surana CoUege
# 16, South End Road
Bangaiore - 560 004

RICIIARD LOBO
llVP and Head Human Resources - Infosvs Limited
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Ms. Chandushwetha M
Candidate ID; 1OO1977062
No. 22, Beereshwara Nagar, 7Th Main
Chunchagha$a Main Road, Konankunte Post , Bangalore-560062
Bangalore - 560062
Kamataka
India
Ph: (91) 63603 70137

July 29, 2O2l

Dear Chandushwetha,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employmcnt with lnfosys Limited ('Company') and the
subscquent sclection proccss, wc arc delightcd to communicate to you our intent to make you an offer for thc
position of Opcrations Executiyc in Job Level 2 witlr tlre company. Your DoJ is January 3, 2022 and you
will reccive the Letter of Appoinlment with all rhe elaborales soon.

Plcase bc adviscd that our offer to you will be conditional upon you having successfully complcted your
graduation qualification and having complc{ed all coursc requiremcnls and cxaminations required for the
award of the educational qualification mcntioned by you in your application lor cmployrnent with thc
Company. You arc requircd to submit all marks shects and other rclcvanl documents (if any). on the day you
join thc Company. Furthcr, you should havc been dcclared as passed by the rclcvant cxamination authorily.
Please note that the dctcrmination oI thc adequacy or authenticity of all or any of thc proofs and any
condoninu delay in submission of the samc will be at the Company's absolute and solc discrction.

Should you mect the conditions of cmployment, your Total Gross Salary will be INR 222972 per annrm
The complete brcakdown ofthe compensation and incrcment will be providcd in thc Lcttcr ofAppoinlment.

This is a lettcr of intcnt only. Il is not intcnded to bc, and shall not constitulc in any way a binding or legal
agreemcnl, or impose any legal obligation or duty on eithcr you or thc Company. Should you havc any
questions regarding thc above. plcase do nol hesitatc to write to us at olfcr updatc(a;infosys.com.

Welcome to Inlosys Ltd. We arc conhdcnl you will be able to make a significant contribution to the succcss
of lnfosys Limitcd. We u,ish you a long. rcwarding and fulfilling carccr and look lorward to rvorking with
you.

Yours sincercly,

RICHARD LOBO
EVP and Head Human Resources - lnfosys Limitcd

JA,
f

CONVENOR
Career Guidance & Placement Cell

Suratra College
# 16, South End Road
Bangalore ' 560 004

This letter of intent would be supcrseded by a lormal employment contract. Thc employrnent contract rvill
detail out the scope, tcrms and conditions of your cmploymcnt with the company, brcak up of your salary,
proposed location ofpost.ing, date ofjoining etc.



Offer of employment with ANZ

Confidential

z'riE=9
ANZ Support Services lndia Pvt Ltd

"Eucalyptus", Manyata Embassy Business Park -
SEZ,

Outer Ring Road, Nagavara & Rachenahalli
Village

K R Puram Hobli
Bengaluru 560 O45

14 Oclaber, 2021

Suhas Subramanaya
st No. 76, 3 Cross, Munireddy Layout,
Dodda kallasa nd ra, Bangalore, Karnataka
560062
ln dla

Dear Suhas,

on behatf of ANZ, r am pteased t0 offer 
lou 

ue
position of Analyst with ANZ Support Services
lndia Pvt Ltd (ANZ).

This letter provides you with the information
you need to accept this offer and the things you
will need to do prior to your commencement
with ANZ. You will find enclosed a copy of your
employment agreement.

Accepting ANZ,s offer of employment and nextsteps

be
of

We

r
hi

,n
CON\IENOR

Career Guidance & placement Cell
Suana College

# 16, South End Road
Banga.tore - 560 004

l)
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1. Open a bank account

All ANZ employees are required to have their
salary credited to an ANZ bank account, whe.e
such a facilily is available. lf your location does
not currently have such a facility, ANZ will
assist you in opening a bank account with a
preferred bank as determined by ANZ al the
relevant llme.

2. Provide consenl to undergo pre-
employment screening

To comply with its legal and regulatory
obligations and in accordance wirh ANZ policy,
ANZ may require you to consent to undergo a
police record check or other background
checks before you commence employment with
ANZ,

ANZ may engage the services of an external
provider to conduct these checks. This
external provider may contacl you prior to your
commencemenl with ANZ to obtain your
consent.

lf you have further questions please contact
your line manager or recruitment consultant to
talk about any aspects of this offer.

I look forward to welcoming you as part of the
team and wish you every success in your new
role.

Yours sincerely

Rita Newman
Tribe Lead, Jolners & Movers

da
Surana C

# 16, Soulh

VE

Career

Bangalore
- 560 004
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ANZ Support Services lndia Pvt Ltd

"Eucalyptus", Manyata Embassy Business Park -
SEZ,

Outer Ring Road, Nagavara & Rachenahalli
Village

K R Puram Hobli
Bengaluru 560 045

1 4 October, 2021

Suhas Subramanaya
st No. 76,3 Cross, Munireddy Layout,
Doddakallasandra, Bangalore, Karnataka
560062
lndia

Dear Suhas,

on behalf of ANZ, I am pleased to offe. you the
position of Analysl with ANZ Support Services
lndia Pvt Lld (ANZ).

This letter sets out the terms of your
employment, and constitutes your employment
agreement with ANZ. lf you accept this offer,
this agreement will become your only
employment agreement with ANZ and will
replace all previous employment agreements
and understandings between you and ANZ.

Position details'I

The details of your position with ANZ including
your repoating arrang€menls, work location and
the date you will starl work in this position are
set out in Schedule 1.

You agree to diligently perform the duties and
responsibilities that ANZ assigns to you. ANZ
may vary lhese duties and responsibilities at
anv time.

coN\,,lENOR
Career Guidance & Piacenlent Cell

Swana College
# 16, South End Road
Bangalore ' 560 004

d



2, Pay and rewards

lnformalion about your pay and rewards are
contained in Schedule 2.

3. Hours of work

The number of hours that you agree to work
and details of other work arrangements are sel
out in Schedule 1 .

4. Policies, procedures, rules and codes

lnformation about the way we work al ANZ is
contained in our policies, procedures, rules and
codes. You are required to comply wilh these
policies, procedures, rules and codes and it is
important that you read and familiarise yourself
w:th them. our policies are available on the
intranet.

These policies, procedures, rules and codes do
not form part of your employment agreement
and may be varied by ANZ from time to time at
ANZ's discretion.

5 Code of conduct and ethics

ANZ has developed guiding principles and
ethical standards which apply to you as an
employee of ANZ. These are set out in the Code
of Conduct and Ethics and the supporting
policy framework. You must act in accordance
with these principles and standards at all
times.

6 Leave

Your leave entitlements, including annual leave,
sick and parenlal leave are contained in ANZ's
polic:es. ANZ is commilted to ensuring that its
leave policies comply wilh al least the minimum
legal requirements.

1 tr-,.ri6^ II'F EfF tl Ar.t7

CONVENOR
gareer Guiclance & placenent Cell

Surana Coliege
# 16, South End Road
Bangalore _ 560 004
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Schedule 1 - Detalls of position and working
a angements

Positaon title

Analyst
Classification

Offrcer Group 6.3
Reporting arrangements

Afzal Khan
Place of work

Manyata Embassy Business Park, Outer Ring
Road, Near Nagavara, Bengaluru - 560045

Commencement date

8 November, 2021
Agreed hours of work

You agree 10 work 170 hours per four weekly
cycle and any reasonable additional hours you
may need to work to effectively perform your
role. Your remuneration includes compensation
for all hours that you are required to work.

You may be eligible to receive paid overtime or
other allowances/payments where you work
hours outside of those hours specified above.
These allowances/payments will be paid in
accordance with ANZ policy.

Rostered hours of work

The days and limes you will be required to work
these hours and any changes will be advised to
you by ANZ.

You may be required to work any shift timing
that is required of you by ANZ, including the
night shift. Shift times may be subject to
change with or without notice_ You agree that
you will be bound to work shifts as required by
ANZ.

Suspension

Career Guicla
Sur

#16,S
B

\)
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nce & placement 
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ana Co.llege
outh End Road

angalore - 560 004
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Your TEC is based on the full-time hours. If you
are employed part-time, your TEC and any
relevant components will be pro-rated based on
your part-time hours of work.

You agree that an incremental employer
payments/contributions that ANZ may have to
incur/remit in order to meet or adapt to
regulatory requirements, amendments or
changes in inlerpretation of law, or business
needs or due to the subsequent coverage under
any social security or other benefit statue, will
be adjusted from other exisling components in
the TEC above, provided always that your overall
TEC will remain the same

Note:

*Providenl fund: Both you and ANZ will make
provident fund contributions required by
law You agree that ANZ may deduct your
contribution from your salary and remil it to the
Provident Fund on your behalf.

*Employee state insurance (ESl): lf you are
covered under ESl, both you and ANZ will make
ESI contributions as required by law

ln addition to the amounts outlined above, you
may receive a slatutory bonus and/or Service
Weightage Allowance if eligible and as
mandated by appllcable law

Payment of salary

All ANZ employees are required to have their
salary credited to an ANZ bank account, where
such a facility is available. lf your localion does
not currently have such a facility, ANZ will credit
your salary to your nominated bank account
which is required to be a bank accounl opened
with an ANz-preferred bank as determined by
ANZ at the relevant time.

Gratuity

You will be eligible for gratuity on completion of
4 years of conlinuous service if you meet th
elioibi litv criteritidcJir-licable lndia

r/

ONVENOR
Career Guidance & Placenent CelI

Surana Coliege

# 16, South End Road

Bangalore - 560 004
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Schedule 3 - Details on temination of
employment

Probationary period

A probationary period of 3 months will apply
from the commencement date. You or ANZ
may terminate your employment during the
probationary period with two weeks'written
notice.

Resignation

You may resign from ANZ by giving 2 months
written notice (or a shorter period if agreed with
ANz).

Termination on notice

ANZ may end your employment by giving you 2
months written notice.

You will not be entilled 10 the notice in this
clause if your employment ends:

(a) during your probation period; or
(b) for a reason that results in
termination without notice.

Payment in lieu of notice

ANZ may at ils sole discretion choose to pay
you in l:eu of some or all of the notice per:ods
(relating to resignation and termination on
notice) set out above.

Any payment in lieu of notice will be calculated
on the basis of your TEC (minus the provident
fund component).

Duties during notice period

During a notice peraod, ANZ may require thal
you not perform your duties or atlend at the
workplace or that you perform different duties.
You agree to stop communicating with any ANZ
/:r^'.^ ^r '-t^,f6tFlllFFEF lF\t^r,6a6 -hd

Career Guidance & Placement CeU
Suana College

# 16, South End Road
Bangalore - 560 004
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Notice requirements

Notice of termination provided by you or ANZ
must be in writing.

Where nolice is provided to you by ANZ, nolice
musl be either delivered to you personally or
delivered by reg:stered post or courier to you at
your home address last known to ANZ.

Where it is not practicable to deliver the notice
as above, ANZ may serve you such notice
electronically.

Where you are providing notice to ANZ, such
notice must be in writing and must be either
delivered in person or by registered post or
courier to your line manager (or acting line
manager).

Where it :s not practicable to deliver the notice
as above, you may serve such notice on your
line manager or acting line manager
electronically.

Atlachments

QUERIES OR QUESTIONS ABOUT YOUR OFFER
AEFORE ACCEPTING?
lf you have a query about your offer or wish to
discuss any of the terms and conditions
contained in your employment agreement p:"ior
to accepting, please contact:

Recruiter

Abhishek Lakshminarayana
Email

Abh ish ek. Laks h m in araya na@anz. com

OFFER RESPONSE
By selecting 'Accept the offer. I am confirm
that I have readJhaye understood and Iag

s
e

in

Career Gu

d

CONVENOR
idance & placement Cell
Suana Colleoe

# 16, South End-Road
Bangatore - 560 OO4



OFFER RESPONSE
By selecting 'Accept the offer' I am confirming
that I have read, I have understood and I agree
to all the terms and conditions set out in this
employment agreement (including the
Schedules).

By selecting 'Decline the offer'l am confirming
that I am declining the offer set out in this
employment agreement and have provided my
reasons in the comments box below

* Ra=pon"a

Accept the offer

Decline Commenls (if you are declining the

offer)
Any comments entered here will be received by

the Recruiter

MY ELECTRONIC SIGNATURE
x First Name (Please type your First Name as

shown below under Printed Name)

x Last Name (Please type your Last Name as

shown below under Printed Name)

PRINTED NAME

Suhas Subramanaya

Date (captured upon submission)

17 /10/21
Before clicking on 'Submit' please ensure you
have selected the correct option (accept or
decline) and that all the other information you
have provided in the electronic signing page is
correct. Once you click 'Submit' your response
will be sent to and recorded in ANZ'S
systems. A confirmation email o your decision
will be emailed

CONVENOR
Career Guidance & Placement Cell

Surana College
# 16, South End Road
Bangalore - 560 004
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lnfosys Limited I Virtual
Onboarding SurveY rnbox

o
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From

To

Date

lnfosys Limited zg.run

tome r

lnfosys Limited . offers@infosys.com

dhanalakshminagaraj259@gmail.com

29 Jun 2021, 5:35 pm

Standard encryption (tLS).
See security details6

Dear Candidate,

Greetingsl We hope you and your family are safe and well.

You have been selected for Operatlons Executlve role and
as we are lnitiatlng our virtual onboardlng process for
Freshers, we request you to provlde us with some vltal
system informatlon.

Kindly click here to update your details at the earliest.

Please note, lt is essentlal for you to update detalls on the
llnk shared above for us lo accelerate your virtual
onboardlng process.

lf you have any gueiles, please write to us at
of fer-update@infosys. com.

o NOR
Career Guidance & Placement Cell

Surana College
# 16, South End Road
Bangdore - 560 004
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September 3,2021

Dear MAMATHA. S,
Resume Number - 20885592

Based on our discussion with
you, we would like to inform you of our
intent to offer you the role of Scholar
Tralnee- Work IntegratEd Lsaming
Programwhich will be in Career Band
WASE/WMS of the organization.

The stack for this role is detailed below.
Do reach out to us should you
have any clarifications.
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(*)You shallbe responsible for
payment of all statutory
contributions, taxes, dues and
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Date 29 Jun 2021,6:01 pm
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= See security details

Dear Candidate,

Greetings! We hope you and
your family are safe and Well.

You have been selected for ,
Operations Executive role and
as we are initiating our virtual
onboarding process for .

Freshers, we request you to
provide us with some vital
system information.

Klndly click here to update
your details at the earliest.
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Greetings! We hope you and
your family are safe and Well.

You have been selected for ,
Operations Executive role and
as we are initiating our virtual
onboarding process for .

Freshers, we request you to
provide us with some vital
system information.
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Dear MAMATHA DlLlSH,
Resume Number - 20799401

Based on our discussion with you, we would
like to lnform you of our lntent to offer
you the role of Scholar Tralnee- Work
Integrated Learning Prcgram whlch
wlll be ln Career Band WASE/ttlMS
of the organlzation.

The stack forthls role ls detalled below.
Do reach out to us should you
have any clarlficatlons.
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(*)You shall be responsible for
payment of all statutory
contributlons, taxes, dues and
levles as requlred underthe relevant
laws lncludlng contrlbutlons under
Employees' State lnsurance
Corporatlon Act (at 0.75% of your
Scholarchip) as and when
appllcable to you. Such
contributlons, taxes, dues and
levles where requlred, shall be
deducted from your Scholarshlp
and benefits accordlng to
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Dear Rishikesh Mishra,

Congratulatlons! We are delighted to lnform you
that you have been successfullY co leted our
lnltlal selectlon process. We are pleased to share
the Tcs offer Letter wlth you.

Your Offer Letter ls avallable to ln your NextSt
account.

Follow the lnstructlons glven below to accept your
Offer Letter:

We wlll be ln touch with you to keep you abreast of
the latest ha enlngs atTCS.
Looklng forward to hearing from you soon!

For any query please contact 1800-209-3111(toll
free) / ilp.support@tcs.conr

Warm Regards,
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1. Connect to the lnternet and cllck on the llnk:
https://nextstep.tcs.com.

2. Login to the system uslng your Logln
Credentlals.

3. To accept the offer lettec cllck on Offer Letter.
4. Click on I Accept button to accept the offer
5. Once you accept the offer letter, you can

download the same.
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Dear Candidatq

With reference to your interview with lnfosys
BPM Ltd you are requested to share the below
listed documents ( soft copies only) t

as you a Select

1. Please fill the attached soft copy and
share it with us. (Photo and signature
with Jpeg format to be attached)
2.10th Mark Sheet & Board Certificate.
(Original Scanned Copy)
3.12th Mark sheet & Board Certlficate.
(Originat Scanned Copy)
4. All Graduation Mark Sheets till Fifth
Semester. Each year separate mark
Sheet or consolidated mark sheet.
(Original Scanned Copy)
5.lD Proof - Voter lD/PassporUDriving
license. (Original Scanned Copy)
6.Updated Resume
7. Photo- Clear passport size Photo

Note : A) You should be all elear in all
the semester attended so far.

B) Kindly download Cam Scanner/
Doc Scanner or any other application to Scan
the documents.

c) Kindly select any one Essay
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Location.

Employment Details

Department

Employment TYPe

Designation

Work Location

Onboarding Date/Time

OFFER LETTER

Business DeveloPment

Regular

Buliness Development Associate- Sales

Byjus -Ranchi

07-O2-2o22 (8:30 AM)

Date'. o4-02-zo?2

Dear Sunil Kumar.

we congraturate you on the successful compretion of the Fixed rerm Traineeship with us. on the basis of your

performance, we would like to offer you the position of Business Development Associate- sales' with effect

from 07-o2-2022.This role involves Direct sales and you are expected to operate out of the specified work

ComPensation Details

you will be offered a total compensation of INR 1000000 LPA which includes the {ollowing components'

Fixed ComPensation : INR 700000/-

Variable Compensation : INR 300000/-

Details about the Variable Compensation will be communicate:]: l:" 
post your joining the Company The

company shall be entitled to deduct, from the above remuneration payable to you' the following contractual'

statutory and compulsory deductions:

), 
tJ:J[:i:l:::ucted 

at source (which will be soverned bv the taxation laws or the country)

3. Employment/ProfessionalTaxes

4. Dues to company including loans and advances

5. Any other applicable statutory deductions

you will be governed by and agree.to abide by the General Terms & Conditions of service of the Company and

the provisions of the company,s Code of Conduct, which will be mentioned in detail in 
le^-a:eointment 

letter,

issued after your joining. you are requested io .io'n the services of the company no rater than o7'o2-2o22'

failing which you may consider the offer to be withdrawn'

We take this opportunity to thank you for the interest you have shown in our organization and look forward to

welcoming you on-board for a fruitful career with us'

To accept the offer, kindly sign the document digitally and submit'

Best Regards,

Your Signature:ffi

\)

This is a system generated document that does not require a signature from
,\},t

Career

arn Pvt. Ltd

Cell

Human Resources

Think & Learn Pvt. Ltd'
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APPOINTMENT LETTER

24 March.2O22

Dear Gopikrishna Miriyala,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1' Your initial place of work will be at lN-KA-Bengaluru.However, your services are
transferable, and may be assigned, after reasonable notice, to any location in lndia
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carly out your duties hereunder, subject to reasonable
travel requirements on behalf of the company from time to time.

2' You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1' compensation. As compensation for services to be rendered pursuant to this
letter, the company shall pay you an annual basic salary of Rsg6000. other
allowances / reimbursements as due to you are detailed in Annexure r.

2' You will be provided with a Comprehensive Medical lnsurance and will also be
covered under the Group Personal Accident lnsurance, while on company business.

3' You will be provided with Retirement Benefits namely, provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4' Your compensation shall be reviewed on the basis of merit and will be at the solediscretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasona
incurred in connection with the performance of
the policy of the Company with respect thereto.

ble travel, and other business expe
your duties hereunder, in accordance

J}/

NSES

V
h

sigrred by Gopikrishr.r Miriyala I gopikrishnaTTTga-.rgmair. com I J4-03-2022

Bangalore - 560 OO4
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4. Leaves:
You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 25 March, 2OZ2 and
You willjoin as a confirmed employee.

1. Your employment with the Company shall be terminable, without reasons, by either
party giving two-months notice .The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you
from such date as it may deem fit even prior to the expiry of the notice period.
However, if the Company desires you to continue the employment during the notice
period you shall do so. Notice period and termination of employment contract shall
be governed by the applicable internal policies of the Company as updated from
time to time.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. ln the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. lf you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. ln
such a case, your employment with Wipro will stand terminated. ln the event of
termination of employee's services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from thl company's side. ln
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. you may be retired earlier if
found medically unfit.

careerM,.",,
Surana College

# 16, SouthEnd Road
Bangalore - 560 004

signed by Gopikrishrra Miriyala I gopikrishnaTTT8@rgnraitcom | 24-0-3-2022 03:09;05 pr\/ tsr | 157 45 i5 157



7. Confidentiality:

any a particular legal or equitable remedy shall be construed as a waiver, prohibition
or limitation of any legal or equitable remedies available to the Com pany

8. You shall deliver to the Company upon cessation or termi nation of your
employment, or at any other time the Company may request all memorand otes,"l

,OR

1. During the course of its business, the company is required to keep confidential, the
information about its customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the company/its customers
and each employee who obtains or is in a position to obtain any information or
materia ls.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This crause by no means
would impede upon your working ability / capaciry and should be taken in light of
company procedu res and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the company as well as its customers, their clients,
suppliers and other entities with whom they do business which may be obtained by
them from any source or may be developed as a result of any of the said
agreements with the company's customers. you shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer,s, as the case may be and that you
shall not be entitled to any right or ricense in reration to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the customers, as the
case may.

6 You are not a party to or aware of any agreement, obrigation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required andlor appropriate to ensur;.oriliun."
with the obligations set forth herein.

T You understand that if you threaten to or actua[y breach or fair to observe any of
the obligations set forth in this crause, company wi be subject to irreparabre harm,
which will not be adequatery satisfied by damages and you therefore agree that the
company shall be entitred to injunctive rerief andlor any other remedies permitted,
to ensure and enforce your compriance with these obrigations in the unrikery event
you do not comply with them; provided, however, that no specification herein of

Sigried by li,liriyala I g<-rpikrishna7778@grrrail rorl)
C

,.1-03 
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Surana College
# 16, South End Road

Bangalore - 560 004
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plans, records, reports, computer tapes and software and other documents and data
(and copies thereofl relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

Career Guidance & Placement Cell
Surana College

# 16,SouthEndRoad
Bangalore - 560 004
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sig,ed bv Gopikrish.a Miriyala | 9opikrishna7778@gnrair.corn | 24-03-2022 03.0! 05 pi\,1 rsr i 157.15 .i_5 
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8. NONCOMPETE

ln the course of your employment with wipro you will be providing services to customers
or clients of wipro during which process you would be handling sensitive information
lncluding but not limited to information of key customers of Wipro, competitor
information, customer sensitive information ('confidential lnformation'). you acknowledge
and recognize that Confidential lnformation available to you, if leaked, would cause
irreparable harm to Wipro and its protection is of utmost importance to Wipro. you
confirm that for a period of six (6) months after separation of your employment from
wipro (irrespective of the circumstances of or the reason for the separation), you will not
accept any offer of employment from a customer or client with whom you have interacted
or worked in a professional capacity representing Wipro during the six (6) months
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written

approval of the Company.
3. will be required to effectively carry out all duties and responsibilities assigned to

you by your supervisor and others authorized by the Company to assign such duties
and responsibilities. Your performance will be subject to annual appraisal by your
supervisor.

4. will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectry, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. will maintain best standards of personar health and shourd necessarily be medicaly
fit to perform your duties.

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
lf it is transrated into any ranguage other than rnirish, the provisioni of the Jrig;at
English language version shall control in the case if uny urr".tud conflict in terms.2 Governing Law This appointment sha, be governed by and interpreted inaccordance with the laws of lndia.

3. You shall be governed by the,,Service Agreement,,as applicable to you

Itjs 
-understood 

that your date of joining Wipro Limited, will not be25 
,March, 2O22 f ailing which this offer will ,rtoruii..tty ,,rnafurther notice. please sign and return the duplicate .opy of tf.,ri, Iacceptance of the terms described in this letter

later than
revoked without any

etter in token of your

LJfi^Mil
{lft fd$E&1 Fhicft 6rt1 o6u

SigDed by Gopikrishna Miriyala lgopikrishnaTTT8G)gnraitcom 
| .Za-O:_ZO!B*tp$

Surana College
# 16, South End Road
Bangalore - 560 004
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ANNEXURE I

Name

Designation

Date Of Joining
Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity
ESI

Target Cost To Company (per Annum)

Gopikrishna Miriyala
Associate

25 March,2022
AA

86000

43000
17200
43046
15466

4137

5151

21 5000

UM
rl

Career Guidance & Placement Cell
Surana College

# 16, South End Road
Bangalore - 560 004

Sigrred bv Gopikrish'a iizliriy'ria I gopikrishna 7778@gr"railcom | .24-03-2022 03.0g 05 pi\:.r IST j 1 57 .1' 15 1S7



CANDOR

14th Feb 2022

Sharan Madhini Radhakrishnan
#32 Sathya Nivas, 1st Floor, 5th Main,
Opp To HDFC Bank, Santhrupthi Nagar,
JP Nagar 7th Phase, Bangalore - 560078

Dear Mr Sharan Madhini Radhakrishnan,

Sub: Letter of Aooointment and E noaoement

We have pleasure in appointing you to perform any service ("Work Assignment") that may be required to be

performed by our Client, Dunzo bigital Private Limited. We are a service-based Company undertaking to perform

certain areas of professional worki / services and certain HR services for our Client Organisations. We offer to
engage you to perform specific Work Assignments from time to time for our Client Company at a specified location

The terms of this letter shall govern your relationship with Candor now and in the future and each and every Work

Assignment for our Client Company, shall be executed through a Work Assignment Letter and will be a full and

cor[lete acceptance by you to perform the services expected of you after taking into account the level and type of

work and your own experience and qualifications. Upon acceptance of the Work Assignment Letter, you shall:

(r) Fully perform the services, in a professional manner, at the Client's location till the completion of the

Work Assignment;
During the term of the Work Assignment render services exclusively to the Client and such performance

shall not be inconsistent with any obligation you may have to other third parties;
Not to engage in any conduct detrimental to interests of our Client Company or Candor;
Not to offer yourself for employment, either directly or indirectly, with the Client or its Affiliates during the
period of the Work Assignment without the prior permission of Candor & termination formalities with
Candor
Comply with the safety, health and other Rules & Regulations of our Client Company.
To strictly follow our Client Company's working hours & leave policy
Extend all co-operations to the Client Company Employees, consultants, representatives etc., and do all
such things as may be necessary and comply with all terms of the applicable Work Assignment Letter so
as to effectively undertake the Work Assignment.
You shall at no point of time stake any claim or right to claim employment, damage, loss or
compensation of any sort whatsoever against Dunzo Digital Private Limited or Candor.

Date and period of Appointment

Your appointment will be effective on and from '14th Feb 2022 for a period of 12 Months.

d

Cell

( ii)

(iii)
(iv)

(v)
(vi)
(vii)

(viii)
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CANDOR

Probation
To assess your fit and the Services you provide, the first three (3) months of your Services will constitute a

probationary period. (,,probationary' Peiiod") At any time during this Probationary Period, Candor may

[erminate youi employment without cause and without advance notice or pay in lieu of notice lf this occurs, we

would have no further obligation to you, financial or otherwise'

Salary & Remuneration
As consideration for thl services performed, as per the terms & conditions of this Letter of Appointment and the

Work Assignment Letter, Candor will pay you a mo-nthly remuneration as detailed in Annexure-1 Your

remuneration will become effective on & irom in" dat" of your joining the Company and such joining date will be

evidenced in writing through a letter addressed by you to the company. candor will be entitled to make

necessary statutory deductions from your monthly iemuneration as required by the Law of this Country or in

respect of any amounts due to Candor or our Client Company from you. Your remuneration may be revised from

time to time at the sole discretion of our Client Company and such ievisions, which will always be in writing, will

be effective as per the terms of candor's Letter of Revision and accepted in writing by you.

Conduct
you are required to maintain utmost devotion to duty and shall not do anything unbecoming of an Employee tn

the service of the Compiny or. while working in the Client Company. You shall and adhere to the code of

conduct and discipline in thl Client Company during your tenure of work at the Client's Office/Premises' Any

comptaint by the ilient wilt be viewed seriousiy. lf you commit any offence as per the client Company's policies

or as per applicable law, then client company may take necessary action.

Background Verification
you hireby authorize Candor to undertake any background checks directly, or through an external agency lf on

such veriflcation, it is found that you have fuinished false/incorrect information/document/s, including

concealment of any information deemed important for your engagement by The Company, your services are

liable to be terminated, with immediate effect and without notice and without any compensation

Confidential lnformation
you will not at any time, without our consent and the consent of the Client Organisation, in writing, disclose or

divulge or make pLUtic any information or data regarding the Company's affairs and/or without the consent of the

Clieni company, in writing, disclose or divulge or make public any information or data regarding the Client

Company in wiratsoever manner except on legal obligation, and this will include any matters pertaining to the

administiation of our Company or that of our Client Company or any data pertaining to research carried out by

the Client Company where the same may be confided to you or become known to you in the course of your

services with our Client Company.

Adherence to lnformation Technology (lT) Policy and any other Workplace Policy that may be applicable
. You shall be responsible to follow the defined lT policy of the Company and or its Client
. You will exercise due diligence and follow the correct laid down operating procedures while using all the

hardware including your Desk Top/Lap Top, Printer, Scanner, Photo Copier etc.

o You will use the allotted official Email lD for official purpose and official communication only and shall

never transmiticommunicate any text, message or communication in any form which may be classified

as derogatory, defamatory, leading to harassment or sexual abuse to your colleagues, sub-ordinates,

seniors or any person having business interest in your Company or its Client or otherwise.
. You shall also be responsible for the safety and security of the data including but not limited to various

software installed/copied in your desktop/laptop for the period while such hardware/software is in your
possession.

. You shall also keep the Company and/or its Client indemnified against any loss or damage which they
may incur due to any act of your misconduct or mishandling of the said hardware and

i
or peripherals

dt^l

Career & Placement Cell
Surana College

# 16,SouthEndRoad
Bangalore - 560 004



CANDOR

during the term of this employment contract without prejudice to other rights and remedies available to

them-underanyotherActorLawsinforceforthetimebeing.

Conflict of interest:
. You shall not during the continuance of this agreement except with the knowledge and consent of

Candor/Client embark, engage, whether tor lewarO or gratuity, in any activity which would interfere with the

performance of your duties-wiih the Client or which, to your knowledge would constitute a conflict of interest

with the business of the Client.
o you shall also not solicit / seek / explore employment with the client and/or wrth any of the competitor during- 

th;;;;rii p"rilO (included extended perioi, i? any) and if found doing so the same would constitute

conflict of interest ,ni ."n0",. you liabre to.i"iur aciion including termination of services without any notice

or any salary in lieu thereof besides recovery of adequate damages etc

. lf you are found indulging in any conduct, behaviour and activity either in a group/rsolation, which is deemed

to be against the intJrelts of ihe ClienUCandor or violation of the terms of this contract agreement' the

same would be deemed as conflict of lnterest and render you liable for legal action including termination of

services without notice, recovery of adequate damages etc'

Certificates
you are required to furnish copies of proof of age, educatio.nal qualification and previous work experience and

candor may, at its sote discretion, check the va]ioiiv ,"0 authenticity of the documents submitted and during the

process of such checks speak to whomsoevei *" ,"y considei necessary for this purpose You are also

required to submit two passport-size photographs of youiself and full details of your family as may be required

by Candor and/or the Client Organisation.

On Separation F -_-,-..^- ^-^^^^r ,,^.r^r lhia r a*or
Either Party to this Letter of Appointment & Engagement i.e. candor and its Employee engaged under this Lettet

of Appointment & Engagement may terminat-" init arrangement of employment by giving the other Party a

Notice period of one ,ioitn, in writing, or salary in lieu thereof. ln case there is no Work Assignment subsisting'

either party may terminate this arrangement of employment forthwith by submitting to the other a notice of one

month, in writing. ln such cases of seiaration Candor will pay you the Final Settlement amount as per the terms

of this Letter of Appointment and as per applicable law for the time being in force'

On acceptance of the separation notice and during the notice period or othenruise, you will arrange to hand over

to Candor as well as to ilient Company all corres[ondence, specifications, formulae, books, documents, market

data, literature, drawings, records etc.,'belonging to the Company as well as the Client Organisation or relating

to its business and shall not make or retain any copies of the same'

Termination:
Candor, based on the specific instructions from the Client Company, will have the right to terminate your

services without any notice whatsoever under any one or more of the following circumstances:

With Notice -
1) lf the Client Company is forced to shut down the business due to performance issues or if the particular role

or profile is removed or is no longer found necessary.
2) you are being hired for an exclusive project of Dunzo Digital Private Limited. ln case of cancellation or

termination oiclosure of the contract between Dunzo Digital Private Ltd and Candor, your appointment with

Candor will automatically cease to exist.

Without Notice
3) lf we have reason to belteve that you have committed deliberate acts of omission and/or misrepresentation

which go against the interests of our organisation or that of our client organisation, or.your actions/inactions

c*",WHmentcer
# tO, Soutn End Road

eu;gaore - 560 004



Capgemini
02t15t2022

Ref: 5530944 /1037480 ,

, Karnataka
, Karnataka

NOTE:

EMPLOYMENT OFFER LETTER

Confidential

Amogh V,
Bangalore ,

Bangalore
lndia.

DearAmogh V,

pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services

i"iji, iiriitii,:lcaiigilinf ;',cifii.ivlilii,ii,is i,:oi'ozloi[012 tor iu6fi otner 6bte ds may be communicated lo vou bv the companv), as

per details given below.

A) Your current designation will be Associate tp,.

B) You will be required to work at the Company's offices in location Bangalore lN

C) your all-inclusive annuat target compensation (on a cost to company basis) will.be INR 252131/- ( Rupees Two Lakh Fifty Two Thousand

5h" nii,ioieo ino rnirtv one'iirv'j,irvi'*nlin'iroJio "orfii" vorijariry, apiticaote statutory beneiits. bonus, ir anv, andtor aov rncentives

as appticabte to you. your 
"orii.jnili'i,5n 

.n-att be paid onI .ofitnf V Oiii6, in irrears. The Corirpany shall deduct tax at source at the time of

making payment.

The breakup of your all-inclusive annual target compensation is as follows:

The breakup of your all-inclusrve annual target compensation given in Exhibit 2

D) The iollowing elements are included in the compensation package stated above:

.1. provident Fund- you will be covered underthe Capgemini Technology Services lndia Limited Employees'Provident Fund

(F'F)-ch-eme wherein, the Company will contribute towards PF at the statutory.rate asmay be defined bythe government

from time to time. Your contribJtion'and the Company's conlribution have beeri included as a part of the above-mentioned

compensation.

2. Gratuity- Upon cessation of employment after completion of continuous service of at least five (5) years with the Company,

frffii1i Ue eligible for gratuity as per the Payment of Gratuity Act. The amount lowards gratuity accrual forms a part of the

above-mentioned comPensation.

3. E!l_q- ln thd event you are eligible, you will be covered under the Employee_s' State lnsurance Act wherein, the Company will

Effifrbute towards ESIC at t6e staiutory rate. Your contribution and the Company's contribution form a part of the above-

mentioned compensation.

a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes
based on changes in law from time to time. Further, any changes/modification to statutory payments, due to change
and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavorto inform you, via separate communication, about
any changes/modification to statutory payment.



tr\ As an employee of the company, you shall be entitled to the following benefits subject to any change made by the company

from time to time:

l.Grouo Medical lnsurance- ln accordance with the company's poJ]cy,y9y and your immediate family (as defined in the

Effimiiiiaiffi* "ou"r"d 
under the ueotcar rnsr.irinte bolcy neto bv the companv. Additionallv, if vou are required

6 iii!"r i5r5Jo, Vo, rnav 6e 
"6rei"o 

,nGr.the companv's overseas Medical lnsurance Policv'

2.Group Personal Accident lnsurance- You shall be covered under the Personal Accident lnsurance Policy held by the

Company.

3.Group Term Life lnsuranc+.You shall also be covered under the Group Term Life lnsurance Policy held by the company

4.TransDort Facility- Bus transport facility may be available, by paying .nominal, 
charges as per Company's policy on various

"'#ffiotr'#t i".pr"v r[irtioni. it yorbpt ror tne f,ciiiivl tie'ap-pticaote chargei will be deducted rrom vour salary rn the

monthly payroll.

5.Annual Leave/Public Holidays-
Leave Poticy which is subject to

lf vou become indebted to the company for any reason, the company may, if it so elects, set off any sum due to the company from you

;s'r:;rii#;;;pensatLn pivlUte to yo; and cojtect any remaining balance from you.

F.) A. Retention Bonus(Not applicabte for Bangatore Log!94)-on-successful completron.of two vears from the date of

JolnlngyoUffi##6:"un\ffi3optioi.-tir,pi,".FiityThousan<ionly;anowillbefully
taxabte. This amounr is fuly recoverabteii y;;'i;;;;ti,'";rganiiaiion *itnin'12 months fiom date of PAYoUT'

B. Joining Bonus- Not Applicable

C. Notice period buY Out : Not Applicable

D. Relocation - Not Applicable

Probationary Period:

1. you will be on probation for a period of six months from your date of ioining the company and,continuity of 
-your 

employment

with the company is oepeioEritin lonrn.ation ot vori'd,iiioli"ini.'ine dompanv ieseives the right to revise the probation

perioO Oepenbingon your performance and/or other constderation'

2. At anv time dunng your probation period the company may confirm your employment by way of a written co.mmunicatron if

' fr;;#;;r;i.i'iJ iorrio io ue s;tisfactory. vou p,o6rii5i Jnrrr ue ie"rlo'exlended, ior a'perrod not exceedins 30 davs'

in a situation where you O" 
""t 

,""Jr" itie aioresaicj written communication from the Company'

performance Review: You will be eligible to participate in company's performance review process as per company policy'

you will be eligible for annual leaves and public holidays as determined by the campany's

change from time to time.

G)

H)

"*M Cell
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l) Conditions of hire:

l.YoUremploymentwiththeCompanywillbesubjecttothefollowingpre-Conditions:

a. You will submit relevant documents as mandated by the Company;

b. you obtain requisite certification or complete mandated assessments whlch are basis for offering you employment

oPPortunitY with the ComPanY;

s. you obtain a clear discharge and/or relieving letter from your most recent-e,mployer.(prior to lornlng the Company)

Neverthetess you must submit a o"Ji iidt]llldri'no)oiieriduing tetter within Rfte'en (15) days of ioinrng the companv:

d. You represent that acceptance of employment with th.e c9,TP?iy. 
^d-oes^not 

breach any terms/provisions of your

preuioui employment agreement or any other agreement to whlch you are Douno.

e. you acknowledge that the Company has offered .you employment based on the fact that there are no pending claims'

actions, suits or proceeorngs 
"g4nri 

v;;ihi;;;6;ir;;{";aoiy oe e*pect"o to have an adverse effect on vour abilitv

to perform your duties hereunder and/or upon the Company'

f. you provide two satisfactory references, one being from your most recent employer (prior to ioining Capgemini);

s. your background verification check (including address, academics, employment, criminal etc as applicable) conducted
- 

bY the ComPanY is cleared; and

h. you represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in

yo* ii"rio* empioyment(s) ano%i ueen iiq or a1v q,".la!"s investigation (whether judicial, quasi-Judicial or

otnerwrs-el'"w'ir]cn vJ,l tirre ribloisciosed from the Company prior to your joining

2. your employment is inter alia based. on the information furnished bv vou to the company including declarations and

undertaking6 thereto. lf at any time d;i;g";;,;; '#pffi"nt *itn.rne'iompany, the companv discovers that vou have

furnished any false, fake, forged intormaioir-(inctudin{ documentation) for'seiuring employment with the Company or

otherwrse, tii! 5"rbi"v";"i-.,&L-r iil r6riii;'i;kJ'oirtiirin-rrv action 6qainst vou,'including, but not limited to, risht to

terminate your employment without noticeijno your imploiment'with the C6mpani will be void ab-initio'

J) your employment with the Company will also be governed by the terms and conditions of employment contained in Exhibit 1

attached hereto.

K)TheCompany'saddressforsendingnotlceinrelationtoyouremploymentisaSbelow:

Kind Attn: Head - Human Resources

Address: Capgemini Technology Services lndia Limited'

Brigade Metropolis, Summit - Tower'A',

73/1, Garudacharpalya, Mahadevapura Post,

Whitefield Main Road,

Bangalore - 560048

df,^o

r/

Career
g Pls6srnsnr ' I

Surana College
# 16,SouthEndRoad
Bangalcre - 560 004
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you are required to treat this letter and its contents asstricily confidential and should not disclose the same to any person or entity (except to

V,ilr. ICri"i,lr. iiio,-i 6Vd anO i"itr1ti"tt, toi seeking their abvice) without our prior written consent'

At capgemini, one ot our goals is to afford all our people the opportunity to pursue their careers, to achieve therr oersonal best' and to

batance therr personat and professionat goals. capgemi"i'irirJr"iJri lr-oiiiil"Jino o"-rii"Jt iiia" pib"ioe vou with an'atmosphere tn which

you can Oevetbp your professional talents to the fullest'

As a token of your acceptance of our offer of employment with the company,. please siqn in the space provrded below and return a

duphcation version of this letter rmmediately to us within nteeii tl6) oiis from'tne'ddte oitnis ietter. our oher shall automatrcallv lapse unless

(i) you confirm yo* a""ept"ic" or it-ano ieturn a copy t;;; *iiLi" ti',! piescribeo time and (ii) you join us on or before vour date of joining

itaieo rn this Employment Offer Letter'

For Capgemini Technology Services lndia Limited

Aarti Srivastava

Head of HR - Business Services

Dale:0211512022

Acceptance

I have read and understood the contents of this Employment offer Letter and Exhibits hereto (hereinafter'Letter') and accept all the terms

and conditions of this Letter in its totatity. I confirm that th;;;;;e';; oiniii Jiai,t riten understaridings other than as detailed herein between

me and Capgemini Technology Services lndia Limited'

This Letter supersedes ail previous agreements (written or oral) between the parties in relation to the subjeclmatter' I confirm that I am not

breaching any terms or provisions of any prior agreement or anangement by accepting this offer'

Name: Amogh V

\/,Mo,il'*['d
l/.KL*o*

Career C"ia"""" & Placen' '' Cell

Surana College

# 16, SouthEndRoa
Bangalore'560 00;
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Exhibit 2

Name Amogh V

Designation Associate

Grade A2

Location Bangalore lN

Basic Salary

PERMONTH PERANNUM

Rs. 14,470.00 Rs. 173,640.00

'Rs.0.00
Rent Allowance rRs. 0.00

Total Cash Compensation

lnsurance Premium (Mediclaim, Personal Accident, Group Term Life)

Capgeminr contnbution to ESI

Total Cost to ComPany

Other Allowance and Reimbursement - 1

Other Allowance and Reimbursement - 2

Rs. 0 Rs. 0

Rs.0 Rs.0

Statutory Bonus 'Rs. 2,894.00 Rs. 34,728.00

Total Gross Salary Rs. 17,364.00 Rs. 208,368.00

Capgemini contribution to PF Rs. 1,736.00 Rs. 20,837.00

(Accrual only) Rs. 696.00 8,3s2.00

Total Fixed compensation Rs. 19,796.00 Rs.237,557.00

Pay (as per policy) 0.00 Rs. 0.00

Rs. 19,796.00 Rs. 237,557.00

Rs. 650.00 Rs. 7,802.00

Rs. 564.00 Rs. 6,772.00
'Rs. 2101 1 Rs. 2521 31

Component Limit Anually

Other Allowance and Reimbursement -
1

Allowance 1 9800.00

24000.00and Journels

Pursuit 1 80000.00

Conveyance Allowance 63,600.00

Other Allowance and Reimbursement -
2

Travel Assistance

Food Allowance 26,400.00

0.00

Car and Driver Salary Reimbursement 21,600.00

\1MY
Career Guilance & Placc

Surana College

# 15, SouthEndR'
Ba :3alore - 560 C

., ,lt

instruments are a
that iS not will be paid AS taxable personal allowance on monthly basis after withholding taxes.
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CANDOR

ANNEXURE - 1

Employee Name
Designation
Date of Joining

Salary Details

Others

Sharan Madhini Radhakrishnan
Commu nity OPerations Associate
14th Feb 2022

PARTICULARS PER MONTH(RS.) ANNUAL(Rs.)

Basic 17000.00 204000.00

HRA 2650.00 31800.00

Bonus 3400.00 40800.00

Food Allowance 2500.00 30000.00

GROSS SALARY 25550.00 306600.00

PF Contribution 1950.00

TOTAL CTC 27500.00 330000.00

PF Contribution 1800.00 21600.00

Profession Tax 200.00 2400.00

Net u to lncome 23550.00 282600.00

1. Applicable statutory deductions like EPF, ESl, PT and lncome Tax will be deducted

2 SiJiutory Bonus *iit U" paid Monthly based on the number of days worked

3. Mediclaim lnsurance is provided by the company for employee and Dependent (spouse and children only)

"-"",M"-

23400.00



CANDOR

14th Feb 2022

Sharan Madhini Radhakrishnan
#32, Sathya Nivas, 1st Floor, Sth Main,
Opp To HDFC Bank, SanthruPthi Nagar,

JP Nagar 7th Phase, Bangalore - 560078

Dear Mr Sharan Madhini Radhakrishnan,

As per your Letter of Appointment & Engagement dated 14th F.eb 2022 and the Terms set out therein' we are

assigning you to work fu[ time at Dunzo Digital Privat_e- Limited, Bangalore office or any of its other

locations/BranchesMork Places. You are required-to report to Mr Pratap simha on 14th Feb 2022'

During your employment with Candor, you will work at the premises of the above-mentioned Client and render

service to them. your employment with'us is subject to the terms contained in the letter of engagement that you

have executed on 14th Feb 2022.lt must also be clearly understood that durrng your period of employment with

Candor and work at Dunzo Digital Private Limited, our Ciient, you will be under the supervision & management of

Client Company and governed by it's Policies for all Administraiive purposes covering Leave, Attendance, Loans &

Salary Advances, Reimbursements a Allowances, Work Assignments and any other administrative matters forming

part of Client Company's policies & Rules and you will be expected to follow the same at all times' Moreover'

1. you shall be bound to follow the working hours of our Client Organization and_you will sign the Attendance

Register provided and placed at a conrLnient location within thL work area. Failure to do the same could

result in ,Loss of eay" or even dismissal under the provisions contained in your Letter of Appointment'

2. Either party can terminate the contract during the existence of a work assignment, as per the terms laid out

in the Letter of Appointment & Engagement'

3. you shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of

any sort whatsoever against Dunzo Digital Private Limited or candor'

4. you will not at any time, without the consent of the client and candor, in writing, disclose or divulge or make

public any information or data rugardini the Clienfs affairs and/or without the consent of the Client' in

writing, disclose or divulge or make p,iuti" ,ny information or data regarding the Client in whatsoever

manner except on legal obligation, and this will include any matters pertaining to the administration of the

Client or any data pertaining to research carried out by the Client where the same may be confided to you or

become known to you in the course of yorr services wrth our Client. You shall upon termination of your

services to the Client, return att tne materials provided by the Client for performing your duties under this

Work Assignment Leiter and all personal information or proprietary information which you had access to

during the course of your services to the Client. Any breach of this iondition would entitle the Client to take

such action as would be appropriate in the circumstances and/or claim damages. The restrictions under this

clause shall apply during tne teim of this Agreement and after the termination/expiry of this work

Assignment Letter for a period of a years trom the"date of termination/expiry of this Work Assignment Letter'

Work Assiqnment Letter

5. You shall be fullY liable for any damage and/or misappropriation of any an all of

and premises, that You may have access to. AnY damage incu

e is directly attributable to your act o is

assets, ProPertY
assets shall be

Client reserves the

& Placement CelI

Surana College

# 16, South End Road
560 c04

recoverable from You, if the damag

Career

Bangalore



CANDOR

right to initiate such action or claim against yoLl as may be reasonably required, in case of breach by you of

any of these terms and/or the Client's internal policies'

we take this opportunity to wish you the very best in your tenure with candor.

Yours sincerely, APProved bY'

for Candor Busrness

Authorised

for Dunzo Digital Private Limited

Authorised Signatory

please indicate your acceptance of the terms by signing and returning the duplicate copy thereof'

Date:
Place

Employee Name:
Signature:

Career
& Placement Cell

Surana Coliege

# 16, South End Road

Bangalore - 560 004
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CANDOR

reflect dereliction of duty, or if it is found that in specific circumstances and on close examination we find that

you have cheated and misappropriated company funds; or

4) tf we have reason to Uerievd your conducl ii'inr6propriate and 1lbecomin-g 9l:1..:]ll"vee 
in a professional

environment and resulting in unacceptable levels of indiscipline, or we receive a specific complaint of

misconduct or inoisliptine]in writing, tiornour client organisation where you have been engaged to perform

specific work assignments; or

5) lf we have reason io u"ri"r" any of the documents/certificates submitted by you are falsified or shown to be

false;
6) lf we have reason to believe that any confidential information and/or material, whether in print or in electronic

form like floppy disk, Compact Disk, Pen Drive, etc., which you are privy to during your period of service' has

been wrongly disclosed or copied and/or disclosed to any third-party external to our organisation or our

client organisation.
7) lf we have reason to believe that your acts of omission / commission have led to a breach of Agreement

under the terms of this Letter of Appointment and Engagement'

Furthermore, candor will have the right to terminate your services, if the client company has requested the

termination for any of the reasons stated above

on termination of your services under any of these circumstances you will be removed forthwith from the work

premises and your dues will be settled as required by law Any amount payable to you under the terms of this

letter of Appointment and Engagement may be settteo only afier reference to your legal obligations are taken

into consideration and after making all deductions as requiied by law and / or in respect of any amounts due to

Candor and / or to the client from you.

\)
Yours truly,

ior Candor Business

Authonsd

:Utir rs PJt'ItC

Ceil

Career


































































































