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FEEDBACK ANALYSIS FOR THE YEAR 2017-18 

 

STUDENT FEEDBACK QUESTIONS 

 

1. Innovative teaching methods using by faculty  

2. Supplementary enrichment programmes introduced as an initiative of the 

college  

3. Choice Based Credit System offered in the curriculum  

4. Value added courses introduced in the curriculum   

5. Need Based bridge courses initiated  

6. Regional language, English speaking courses and soft skill class initiated 

7. Facilities for competitive examination and placement  

8. Coaching for higher education  

9. Provision for students council and representation of student on academic and 

administrative bodies/committees of the institution  

10. Adherence to syllabus and completion of syllabus  

11. Benefit from the courses/programmes  

12. Opinion about the library holdings for the courses/programmes  

13. Availability of the prescribed readings  

14. Advanced communication of action plan and time-table of the 

courses/programmes by faculty 

 

STUDENT FEEDBACK ANALYSIS 
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It is evident that, from the graph enclosed, students have given feedback that 

all the questions are satisfactory and more than 75%. However, for the principle 

of continuous improvement, all the fourteen questions are analysed in depth. 

Students have appreciated their highest for the benefit from the programs and 

courses and the second in order is the library holdings. The order of highest 

to lowest, i.e., EXCELLENT to LOW PERFORMER are as follows: 

 

 Benefit from the courses/programmes 

 Opinion about the library holdings for the courses/programmes 

 Advanced communication of action plan and time-table of the 

courses/programmes by faculty 

 Innovative teaching methods using by faculty 

 Regional language, English speaking courses and soft skill class initiated 

 Value added courses introduced in the curriculum  

 Availability of the prescribed readings 

 Supplementary enrichment programmes introduced as an initiative of the 

college 

 Adherence to syllabus and completion of syllabus 

 Facilities for competitive examination and placement 

 Provision for students council and representation of student on academic 

and administrative bodies/committees of the institution 

 Choice Based Credit System offered in the curriculum 

 Coaching for higher education 

 Need Based bridge courses initiated 

 

All the above questions are performing satisfactorily and have scored more 

than 75%. Average satisfaction score of the institution of all the courses is 79%. 

However, questions numbered 6, 4, 13 to 10, 7, 9, 3, 8, and 5 are performing 

less than the institutional average score but more than 75%.  

The report will be placed before the governing council for continuous 

improvement in the areas where the questions are underperforming than the 

institutional average. 
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TEACHER FEEDBACK ANALYSIS REPORT 

 

TEACHER FEEDBACK QUESTIONS 

 

1. Extent of coverage of university syllabus  

2. Action plan for effective curriculum implementation 

3. Curriculum design and review committee is present 

4. Allocation of subjects and laboratories to the faculty well in advance 

5. Preparation of lesson plan and time-table by faculty concerned 

6. Curriculum delivery monitoring 

7. Preparation of course file for each subject/ development of manual for labs by 

faculty 

8. Strict adherence to the academic calendar 

9. Preparation of lecture schedule and lecture notes for the subjects by faculty 

concerned 

10. Frequency of review meetings of the class monitoring committee to review 

progress of syllabus and effectiveness of instruction delivery 

11. No of Workshops, awareness programmes conducted on Human Rights, 

Climate Change and Gender equivalence 

 

TEACHER FEEDBACK ANALYSIS 
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It is evident that, from the graph enclosed, teachers have given feedback that 

all the questions are satisfactory and almost close to 75%. However, for the 

principle of continuous improvement, all the eleven questions are analysed in 

depth. The question preparation of lecture schedule and lecture notes for 

the subjects is highly appreciated and the second in order is the preparation 

of lesson plan and timetable. The order of highest to lowest, i.e., EXCELLENT 

to LOW PERFORMER are as follows: 

 

 Preparation of lecture schedule and lecture notes for the subjects by faculty 

concerned 

 Preparation of lesson plan and time-table by faculty concerned 

 Strict adherence to the academic calendar 

 Extent of coverage of  university syllabus  

 Curriculum delivery monitoring 

 Allocation of subjects and laboratories to the faculty well in advance 

 Preparation of course file for each subject/  development of manual for labs 

by faculty 

 Action plan for effective curriculum  implementation 

 Frequency of review meetings of the class monitoring committee to review 

progress of syllabus and effectiveness of instruction delivery 

 Curriculum design and review committee is present 

 No of Workshops, awareness programmes conducted on Human Rights, 

Climate Change and Gender equivalence 

 

All the above questions are performing satisfactorily and have scored 

around 75%. Average satisfaction score of the institution of all the courses is 

78%. However, questions numbered 2, 10, 3 and 11 are performing less than the 

institutional average score but is still around 75%.  

The report will be placed before the governing council for continuous 

improvement in the areas where the questions are underperforming than the 

institutional average. 
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EMPLOYER FEEDBACK ANALYSIS REPORT 

EMPLOYER FEEDBACK QUESTIONS 

1. Achievement 

2. Attendance/punctuality 

3. Productivity  

4. Communication skills  

5. Cooperation  

6. Flexibility 

7. Drive 

8. Leadership  

9. Creativity 

10. Problem-Solving 

 

EMPLOYER FEEDBACK ANALYSIS 
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co-operation and problem solving. The order of highest to lowest, i.e., 

EXCELLENT to LOW PERFORMER are as follows: 

 Attendance/punctuality  

 Productivity  

 Flexibility 

 Achievement  

 Cooperation  

 Problem-Solving 

 Drive 

 Communication skills  

 Leadership  

 Creativity  

All the above questions are performing well and have scored more than 75%. 

Average satisfaction score of the institution of all the courses is 78%. However, 

questions numbered 7, 4, 8 and 9 are performing less than the institutional 

average score but is still around 75%.  

The report will be placed before the governing council for continuous 

improvement in the areas where the questions are underperforming than the 

institutional average. 
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ALUMNI FEEDBACK ANALYSIS REPORT 

 

ALUMNI FEEDBACK QUESTIONS 

 

1. Program Relevance  

2. Enrichment courses  

3. Personality Development section  

4. Hands on Experience  

5. Academic Ambience  

6. Learning Resources  

7. Library Facilities   

8. Computers & Internet 

9. Guidance by Faculty  

10. Hostel facilities   

11. Transport  

12. Co-curricular Activities  

13. Sports Encouragement  

14. Personal Counselling 

15. Parent Teachers Interaction 

 

ALUMNI FEEDBACK ANALYSIS 
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It is evident that, from the graph enclosed, students have given feedback that 

all the questions except Hostel and Transport are satisfactory and more than 

75%. However, for the principle of continuous improvement, all the fifteen 

questions are analysed in depth. Alumni have appreciated their highest for the 

Guidance provided by faculty and the second in order is the Personality 

development. The order of highest to lowest, i.e., EXCELLENT to LOW 

PERFORMER are as follows: 

 

 Guidance by Faculty 

 Personality Development section 

 Learning  Resources 

 Library Facilities  

 Co-curricular Activities 

 Computers & Internet 

 Program Relevance 

 Academic  Ambience 

 Personal Counseling 

 Enrichment courses 

 Sports Encouragement 

 Hands on Experience 

 Parent Teachers Interaction 

 Transport 

 Hostel facilities  

 

All the above questions are performing satisfactorily and have scored more 

than 75%. Average satisfaction score of the institution of all the courses is 79%. 

However, questions numbered 4, 15, 11 and 10 are performing less than the 

institutional average score.  

The report will be placed before the governing council for continuous 

improvement in the areas where the questions are underperforming than the 

institutional average. 

 

  



 

10 

PARENT FEEDBACK ANALYSIS REPORT 

 

PARENT FEEDBACK QUESTIONS 

 

1. Teachers are accommodative 

2. Teachers are encouraging 

3. Monitoring mechanism for learning 

4. Need based bridge courses initiated  

5. Classes are held efficiently and effectively 

6. Library facilities are adequate 

7. Sports encouragement 

8. Cultural activities 

9. Hostel accommodation 

10. Transport services 

11. Comprehensive personality development 

12. Overall academic ambience  

13. Progress communication to parents 

14. Students counseling, mentorship 

15. Continuous performance assessment  

16. Behavior of non-teaching staff 

 

PARENT FEEDBACK ANALYSIS 
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It is evident that, from the graph enclosed, students have given feedback that 

all the questions are satisfactory and more than 75%. However, for the principle 

of continuous improvement, all the fourteen questions are analysed in depth. 

Parents have appreciated their highest for the Cultural activities and the 

second in order is the library holdings. The order of highest to lowest, i.e., 

EXCELLENT to LOW PERFORMER are as follows: 

 Cultural activities 

 Library facilities are adequate 

 Teachers are encouraging 

 Overall academic ambience 

 Behavior of non-teaching staff 

 Classes are held efficiently and effectively 

 Continuous performance assessment 

 Teachers are accommodative 

 Progress communication to parents 

 Students counseling, mentorship 

 Comprehensive personality development 

 Sports encouragement  

 Monitoring mechanism for learning  

 Need based bridge courses initiated 

 Transport services 

 Hostel accommodation 

All the above questions are performing satisfactorily and have scored more 

than 75%. Average satisfaction score of the institution of all the courses is 77%. 

However, questions numbered 3, 4, 10 and 9 are performing less than the 

institutional average score. 

The report will be placed before the governing council for continuous 

improvement in the areas where the questions are underperforming than the 

institutional average. 
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FEEDBACK ANALYSIS FOR THE YEAR 2016-17 

 

 

Feedback from students from all the streams were collected manually. 58 

teachers from all the departments were evaluated by students. Evaluation was 

done on a 5-point scale. Feedback was taken at the end of both odd and even 

semesters.  

Average teacher feedback values ranges from 2.21 to 4.55. Average 

institutional feedback was calculated to be 3.86. 34 teachers out of 58 got 

feedback above the institutional average.  

Teachers who were rated above the average were appreciated by the 

management and teachers whose score was lesser than the average were advised 

to improve in the areas where they were lacking. 
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FEEDBACK ANALYSIS FOR THE YEAR 2015-16 

 

 

Feedback from students from all the streams were collected manually. 61 

teachers from all the departments were evaluated by students. Evaluation was 

done on a 5-point scale. Feedback was taken at the end of the academic year.  

Average teacher feedback values ranges from 2.82 to 4.94. Average 

institutional feedback was calculated to be 4.00. Nearly 35 teachers out of 61 

got feedback above the institutional average.  

Teachers who were rated above the average were appreciated by the 

management and teachers whose score was lesser than the average were advised 

to improve in the areas where they were lacking. 
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FEEDBACK ANALYSIS FOR THE YEAR 2014-15 

 

 

Feedback from students from all the streams were collected manually. 49 

teachers from all the departments were evaluated by students. Evaluation was 

done on a 5-point scale. Feedback was taken at the end of the academic year.  

Average teacher feedback values ranges from 2.81 to 4.88. Average 

institutional feedback was calculated to be 3.94. Nearly 27 teachers out of 61 

got feedback above the institutional average.  

Teachers who were rated above the average were appreciated by the 

management and teachers whose score was lesser than the average were advised 

to improve in the areas where they were lacking. 
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